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The inf ormation contained in this  addendum 
supplements or replaces inf ormation f ound in the 
2016/2017  catalog.  

The f ollowing changes ref lect current inf ormation 
about NewSchool of  Architecture and Design.  
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NOTE ON LICENSURE AND ACCREDITATION 

In the United States, most state registration boards 
require a bachelor of  architecture f rom an 
accredited prof essional degree program as a  
prerequisite f or  l icensure. The National 
Architectural Accrediting Board (NAAB), which is  
the sole agency authorized to accredit U.S. 
prof essional degree programs in architecture, 
recognizes  three ty pes of  degrees: the Bachelor of  
Architecture, the M aster  of  Architecture,  and the 
Doctor  of  Architecture. A  program may be granted 
an 8-year, 3-year, or  2 -year term of  accreditation, 
depending on the extent of  its  conf ormance with 
established educational standards.  

Doctor  of  Architecture and M aster of  Architecture 
degree programs may consist of  a  preprof essional 
undergraduate degree and a prof essional graduate 
degree that, when earned sequentially , constitute 
an accredited prof essional education. H owever,  the 
preprof essional degree is  not, by  itself ,  recognized 
as an accredited degree. NewSchool  of  Architecture 
and Design of f ers the f ollowing NAAB-accredited 
degree programs:  

NewSchool of  Architecture and Design of f ers the 
f ollowing NAAB-accredited degree programs:  

• B. Arch. (225 undergraduate credits)  
• M . Arch. (preprof essional degree + 90 graduate 
credits)  
• M . Arch. (non-preprof essional degree + 1 50 
credits)  
 
Next accreditation vis it f or  al l  programs: 2024  
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1 . Application Form and Fee. Complete an 
application and pay the required f ee. Contact the 
school at 1 ‐619‐684 ‐8888 f or  an application or v is it 
www.newschoolarch.edu f or an online application 
f orm. 

Undergraduate Degree. Applicants f or  the 
graduate program must possess and show 
evidence of  a baccalaureate degree f rom a 
university  or college accredited by  an  agency 
recognized by  the U.S. Department of  Education or 
Council  of  Higher Education Accreditation (CHEA). 
To show evidence of  this , documentation of  a 
certif ied equivalency  and of f icial  transcript(s) are 
required. If  a  student is  seek ing waivers or trans f er 
credits, al l  transcripts f rom the previously  
attended institutions are required.  

a. For the 1 ‐year M aster of  Architectural Studies 
(5+1) program, a 5‐year Bachelor of  Architecture 
is  required. 
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b. For the 1 ‐year M aster of  Science program, a 
bachelor ’s degree is  required. 
c. For the 2 ‐year M aster of  Architecture (4+2) 
program, a bachelor ’s degree in architecture or 
a related f ield is  required.  
•For the 3‐year M aster of  Architecture (4+2) 
program IPAL track , a bachelor ’s degree in 
architecture or a related f ield is  required.  
d. For the 3‐year M aster  of  Architecture (4+3) 
program, a bachelor ’s degree in any f ield is  
required. 
• For the 4 ‐year M aster of  Architecture (4+3) 
program IPAL track , a bachelor ’s degree in any 
f ield is  required.  

 
2 . Grade Point Average. A  minimum cumulative GPA 
of  2 .7  is  required f rom the student’s  baccalaureate 
program. 

A minimum cumulative GPA of  3 .0 is  expected of  
students apply ing to the IPA L track  of  the M aster 
of  Architecture 4+2 or 4+3.  

3. Letters of  Recommendation: Required f or the 
IPAL track  of  the M aster of  A rchitecture 4+2 or 4+3, 
at least two letters of  recommendation attesting to 
the candidate’s  character, work  ethic,  and 
prof essionalism, pref erably  f rom f ormer/current 
employers, prof essors or  supervisors.  

4 . Resume. Required f or  M aster of  Construction 
M anagement candidates only .  

5. Test Scores. GRE or GMAT scores are 
recommended f or M aster of  Architecture 
applicants. A  GRE/GM AT test score is  required f or 
the M aster of  Architecture applicants who are 
appealing one or more admissions requirements.  

6. Portf olio.   

a . Master of  Architecture 4+3: Submission of  a 
portf olio of  creative work s is  strongly  
recommended.  
b. M aster of  Architecture 4+2, M .Arch. Studies, 
M .S.Arch. and M . Arch. IPAL tracks : A  portf olio 
of  prior architectural/design work  is  required.  

 
Master of  Construction Management: A  portf olio is  
not required. 

Format 

When required,  applicants must submit portf olios 
in hard-copy f ormat. Online portf olio l ink s or 
digital portf olios wil l  not be accepted. Do not 
submit originals . Creativ ity  and self ‐
representation should be apparent through the use 
of  selected f ormats.  

All work s should be the student’s  own. The 
student’s  individual contribution to any group or 
prof essional design project should be clearly  
delineated. All  projects should include a brief  
description and whether the work  was done f or 
academic, prof essional , or  personal purposes. If  
the work  is  academic,  include school name, course 
number,  course date, course year, and instructor . If  
the work  is  prof essional, include project name, 
date, city , f irm name, and role.  

Please note that portf olios wil l  not be retur ned. 

Specif ications 

The portf olio f ormat is  f lexible, although it should 
be no larger than 11″x1 7″ and must be bound. The 
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use of  wood, metal, or  glass is  inappropriate. The 
student ’s name must appear  on all  materials  and 
portf olios submitted.  

Content 

Students with non‐design back grounds: These 
students are using the portf olio to demonstrate 
their  potential in design. The f aculty  who assess 
the portf olio wil l  be examining how students tell  a  
story  rather than the student ’s already established 
design or  technological sk il ls . 

a. The submission of  design project work  is  NOT 
expected. 

b. The submission of  examples of  creative and/or 
scholarly  items is  expected. This  may include 
expressions and activ ities, such as art or  craf t 
projects or installations, f reehand s k etches, 
photography, poetry , creativ e or scholarly  writing, 
or  compositions.  

c. The compilation of  work  wi ll  demonstrate a high 
level of  cr itical think ing and the abil ity  to think  
creatively . 

d. This  is  an opportunity  f or students to 
demonstrate how they apply  a design lens to their  
varied academic back grounds. 

e. The portf olio is  intended to show interest and 
potential aptitude f or design.  

f . Technical or  prof essional achievement.  

Students with academic back grounds or ex perience 
in design-related f ields: These students may 

petition f or  Advanced Standing to be placed in a 
higher- level design studio. P lease note that the 
potential f or  Advanced Standing will  be af f ected by  
student perf ormance in prev ious design 
coursework . 

 The Portf olio of  students who wish to receive 
Advanced Standing will  be assessed by  the 
f ollowing cr iteria:  

a. Students are expected to submit 15 –25 projects 
(not pages) with a table of  contents.  

b. Demonstration of  f undamental abil ities to 
design and communicate using the standard sk il ls  
of  the prof ession (digital,  hand drawing, draf ting, 
and modeling) as they relate to a variety  of  
representational methods (e.g.,  plans, sections, 
elevations, perspectives, and models  

c. Abil ity  to tell  a  v isual narrative through the 
presentation, graphic methods, and descriptions  

d. Demonstration of  an understanding of  
structural, mechanical,  environmental, and 
enclosing systems  

e. At least one example of  s ite development  

f . Use of  a strong design project to show strengths 
in design work , process behind desi gn, tools used, 
and the resolution of  technical issues  

g. Use of  creativ ity  to demonstrate their  design 
outlook  and sk il l  level  

For IPAL 4+2 candidates, there are additional 
requirements f or the portf olio. The f ormat of  the 
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portf olio is  s imilar  to the abov e indicated portf olio 
f ormat f or  graduate applicants. Howev er, the 
portf olio f or the IPAL 4+2 applicant must 
specif ically  include, progress ion of  maturity  in 
design projects, manif esting appreciation of  the 
design process, technical sk il ls ,  constructabil it y  
and representational techniques.  

A  prof essional portf olio is  required f or those who 
have already established AXP (Internship) status 
with the NCARB, inf ormation on the f ulf i l lment of  
the number of  hours per NCA RB categories of  AXP 
must be included. 

7 . Statement of  Purpose. In essay  f ormat, please 
complete a  one- to two-page personal statement 
addressing the f ollowing:  

a. What are your career goals  and how can 
NewSchool help you achieve them? 

b. What compelled you to apply  to NewSchool,  and 
why do you f eel  you would be a good candidate f or 
the program? 

i . How have your ex periences  shaped you 
academically , prof essionally , and personally?  

i i . Give an example of  how your experiences have 
prepared you f or the core institutional values of  
NewSchool .  

c. Why do you want a  graduate degree,  and how 
does this  impact your career goals? 

d. What are your  plans f or your graduate level 
thesis? (M aster of  Architectural Studies and M S in 
Architecture only) 

e. FOR THOSE APPLY ING TO THE IPAL TRACKS OF 
THE M ASTER OF ARCHITECTURE, an additional 
component  should be included in the Statement of  
Purpose, which is  a summary of  qualif ications  (3 -5 
sentences) l isting your most pertinent experiences 
f or the program in which you are apply ing.  

Examples of  items f or the summary of  
qualif ications:  

• Prior or current engagement in practice  

•Established AXP record with the NCARB  

•Volunteer W ork  and/or trav el related to 
prof essional activ ities  

•M embership and/or leadership in any 
architectural collaterals , agencies, task  f orces 
and committees. (Such as local or  national 
AIAS, CSI, Habitat f or Humanity , Design -Build 
Institute, Green Building Council).  

•Prof essional certif ications such as LEED and 
ICC. 

8. Interview. Once all  application materials  are 
received, the applicant may be required to 
complete a personal interview with a NewSchool 
representative. Telephone interviews may be 
arranged f or applicants who reside outside the San 
Diego area. 

Page 40 

 
For students  who change programs at the 
undergraduate-degree level,  the SAP 
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determination will  include all  credits  attempted 
and grades earned at an undergraduate-degree 
level. Please see NewSchool’s  Grading Policy . 
Students  who are unable to meet the M aximum 
Time to Complete Degree time l imit as outlined in 
the Undergraduate Satisf actory  Academic 
Progress policy  wil l  not be allowed to change 
programs. 

For students  who seek  additional  degrees at a  
higher  degree level, the determination of  SAP will  
begin a new measurement process  in accordance 
with NewSchool’s  current pol icy . 

**Program change will  only  be processed if  
submitted prior  to the end of  the add/drop period.  
Program changes submitted af ter add/drop will  be 
ef f ective at the beginning of  the next quarter.  

Page 66 

For students who change programs at the 
graduate-degree level, the SAP determination will  
include all  credits attempted and grades earned at 
the graduate-degree level. P lease see NewSchool’s  
Grading Policy . Students who are unable to meet 
the M aximum Time to Complete Degree t ime l imit 
as outlined in the graduate SAP policy  wil l  not be 
allowed to change programs.  

**Program change will  only  be processed if  
submitted prior  to the end of  the add/drop period.  
Program changes submitted af ter add/drop will  be 
ef f ective at the beginning of  the next quarter.  

C-  Gateway policy  (Undergraduate Architecture)  
Page 84 

Undergraduate architecture students earning an F 
in required coursework  have not met the minimum 
perf ormance competencies necessary  f or 
advancement within a specif ic subject area of  
study.  Students earning an F in any subject area 
must retak e that course.  

A  grade of  C-  represents the minimum competency 
required by  an undergraduate architecture student 
to successf ully  advance within their  program of  
study.  Architecture students  earning a grade 
below a C-  must repeat that coursework  and 
achieve a grade of  C-  or better.   

At the Program Chair ’s  discretion, students not 
earning a C-  may advance to the next course in the 
sequence. However,  to continue in the program, 
without repeating the f irst course, they  must earn 
a combined GPA of  2 .0 f or the two courses. A  
student advanced with less than a C-  grade and who 
did not achiev e a GPA of  2 .0, but earned a C-  or  
better  in the sequential course, must repeat the 
initial  course. 

This  gateway policy  does not apply  to General 
Education courses, architectural electives, or  
courses tak en in other undergraduate programs 
here at NewSchool.  

Page 85 
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Students who desire to appeal a grade must pursue 
the grade appeal process within one quarter  f rom 
the time the f inal grade was issued. Students must 
initiate the process bef ore the last day  of  classes 
that f ollowing quarter, but students are 
encouraged to begin the appeal process as soon as 
possible af ter  f inal grades  are issued.  

The only  allowable bases f or grade appeals include 
the f ollowing:  

 Inconsistent or arbitrary  application of  
cr iteria  

 The application of  cr iteria not included on 
the sy llabus f or the course  

 Attendance record errors, when 
appropriately  documente d 

 Computational errors  
 Accounting errors regarding all  work  or  

assignments turned in (e.g.,  misplaced 
work )  

NewSchool ack nowledges the subjective nature of  
major components included in a design curriculum. 
Instructors are selected, in  part, because of  the ir  
abil ity  to render inf ormed judgments about work  
processes and products. A ccordingly , the 
instructor’s  prof essional judgment regarding the 
quality  of  a student’s  work  is  not subject to appeal.  

NewSchool f aculty  are experts in their  f ields and 
engaged in the prof essional community . Because 
of  their  understanding of  work  products,  in all  but 
very  rare cases, no grade will  be changed by  
anyone other than the instructor of  record and only  
af ter the appeal process is  appropriately  carr ied 

out f ollowing the steps outlined below:  
 

 Students should seek  initial  resolution by  
conf err ing with the instructor to conf irm 
the basis  on which the grade was assigned 
and review the computation of  it. 
Instructors must mak e themselves 
available f or such consultations in a time ly  
manner.  If  a  resolution is  achieved, the 
case will  be considered closed.  

 If  no consensus is  reached, the student 
must speak  with the program chair  or  
designee in order to continue the appeal 
process. The student must document in 
writing the reasons f or  his  or  her 
disagreement with the f inal grade prior to 
that meeting,  rely ing on f act rather than 
opinion and providing concrete examples 
and evidence where possible. The program 
chair  or  designee may either (a) reject the 
student’s  request f or a grade chan ge (b) 
recommend a grade change (higher or 
lower), or  (c) move the case to the 
Academic Appeals Committee.  

 If  (a) the program chair  or  designee does 
not recommend a grade change, the 
decis ion is  not open to appeal and the case 
will  be considered closed.   

 If  (b) the program chair  or  designee 
recommends that the grade be changed, 
s/he will  ref er the matter  back  to the 
instructor  with a  recommendation f or 
reconsideration.  If  the instructor changes 
the grade, the case will  be considered 
closed.  If  the instructor does not change 
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the grade, the case will  be moved to the 
Academic Appeals Committee.  

The Academic A ppeals Committee is  convened only  
at the request of  the program chair  or  designee, is  
chaired by  a designated NewSchool  administrator, 
and consists of  three f aculty  members,  none of  
whom has instructional responsibil ities in courses 
which the appealing student is  enrolled but at least 
one of  whom has expertise in  the content of  the 
course being appealed.  

The committee will  convene and begin 
consideration within f ive days of  the chair ’s  or  
designee’s  request. While ev ery  ef f ort wil l  be made 
to comply  with this  timeline, exceptions may be 
made due to the availabil ity  of  the parties involved 
due to the time of  year (i .e. summer quarter , break  
between quarters ), travel, or  unf oreseen 
circumstances.  If  there is  a delay  in the process, it 
wil l  be resumed as soon as all  parties are able to 
attend. The committee will  review any f actual 
evidence provided along with the grading cr iteria 
and learning outcomes f or  the course and will  hear 
commentary  f rom the student, the instructor,  and, 
at its  discretion, the lev el coordinator and/or 
program chair  or  designee.  

The committee is  expressly  prohibited f rom 
reviewing matters of  prof essional judgment 
exercised by  the instr uctor unless it f inds 
s ignif icant evidence of  arbitrary  or capricious 
application of  the course grading cr iteria and/or 
the application of  cr iteria not included on the 
sy llabus f or the course.  

The committee then determines if  an error has 
been made that would impact the student’s  f inal 
grade in the course. The committee’s  sole 
responsibil ity  is  to f orward their  recommendation 
in writing to the chief  academic of f icer (CAO) or 
designee; the committee is  not able to mak e 
changes to an of f icial  grade. If  the co mmittee 
decides that a grade change (higher or lower) is  in 
order , it wil l  advise the CAO or designee, who will  
consult with the instructor,  level coordinator,  and 
the chair  or  designee about the committee’s  
conclusion. Based on the committee 
recommendation, consultation with the program 
chair , and, if  necessary , with the committee 
members,  the CAO or designee may set the 
expectation that the grade be changed.  

instructor  of  record can accept or  reject the CAO’s 
or designee’s  recommendation and (a) change the 
student’s  grade or (b) mainta in the grade of  record. 
Should the f aculty  member choose to maintain the 
grade of  record, s/he must indicate his  or  her  
position in writing to the program chair  and the 
CAO or designee.  

If  the instructor opts to change the g rade, s/he may 
do so by  f i l ing the appropriate Grade Change Form 
with the Registrar ’s  Of f ice, who will  subsequently  
notif y  the student about the change.  

If  the f aculty  member decides not to change the 
grade of  record and f i les a wr itten statement of  his  
or  her position with the program chair  or  designee 
and the CAO or designee,  the CAO or designee 
mak es the f inal decis ion about the grade change 
and is  authorized to do so. Should this  rare 
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situation occur,  the CAO or designee will  document 
the reasons f or  his  or  her decis ion and send such 
documentation to the f aculty  member,  to the 
registrar to place in the student’s  f i le, and to human 
resources (HR) to place in the f aculty  member’s  f i le.  
The decis ion of  the CAO or  designee is  f inal and is  
not subject to appeal.  Once this  decis ion is  
rendered, the case will  be considered closed.  If  the 
instructor  is  no longer  af f i l iated with NewSchool or  
is  not able to be contacted within the required time 
f rame to discuss the matter f urther, the decis ion of  
the Academic Appeal Committee, with the 
concurrence of  the program chair  and CAO, wil l  be 
f inal.  
 

 The chair  or  designee can also decide (c) to 
move the case to the Academic Appeals 
Committee at which time the process 
outlined above begins.  

If  at any stage of  the Grade A ppeal Process an 
allegation of  a v iolation of  Academic Integrity  
becomes k nown f or the f irst time, the Grade Appeal 
Process wil l  be suspended and the A cademic 
Integrity  Violation process wil l  begin.  

Page 102  

Additional Fee ef f ectiv e f or students starting 
January  9, 2017  or af ter:  
International Transcript Evaluation Fee -  $100 
 (non-ref undable)  
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The United States Department of  Education (DOE) 
mandates that institutions comply  with specif ic 
requirements under Title IX  of  the Educational 
Amendments of  1972. Title IX  is  a f ederal civ i l  r ights 
law that prohibits  discr imination on the basis  of  
sex. NewSchool of  Architecture and Design is  
committed to providing a  saf e educational and 
work ing environment f or  its  students, f aculty , 
staf f , and other members of  the university  
community .  
 
NewSchool of  Architecture and Design believ es 
that all  members of  the Univ ersity  community  
should be f ree f rom all  acts of  sexual m isconduct, 
including sexual assault, sex ual harassment and 
discr imination,  sexual exploitation, relationship 
violence,  and stalk ing. All  members of  the 
NewSchool community  and a ll  v is itors, regardless 
of  sex, gender, sexual orientation, gender identity , 
or  gender expression are adv ised that any sexual 
misconduct by  any student, employee,  or  third 
party  is  prohibited. Any attempt to commit sexual 
misconduct, or  to assist or  wi l lf ully  encourage any 
such act,  is  a v iolation of  this  Policy . Sexual 
misconduct is  contrary  to the basic values of  
NewSchool,  which include promoting a sense of  
community , f ostering learning, insti l l ing integrity , 
and achieving excellence. NewSchool is  committed 
to providing f or  the prompt and equitable 
resolution of  all  complaints of  s exual misconduct.  
 
This  Policy  applies to all  complaints of  sexual 
misconduct in NewSchool’s  education programs 
and activ ities. It prohibits  conduct that: occurs on 
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campus or other University  property; occurs in 
connection with NewSchool’s  educational 
programs or activ ities, whether on or of f -campus; 
or  otherwise af f ects the Univ ersity  community . 
This  Policy  prohibits  sexual misconduct by  all  third 
parties (including but not l imited to vis itors, 
guests, volunteers and contractors) on 
NewSchool’s  campuses a nd during university  
activ ities. It also applies to applicants f or 
admission to, or  employment with, NewSchool .  
 
Violations of  this  policy  may result in disciplinary  
action up to and including removal f rom the 
University  f or students and termination of  
employment f or f aculty  and staf f . When used in 
this  Policy  the term “complainant” ref ers to a 
person claiming that a v iolation of  this  Policy  
occurred,  and the term “respondent” ref ers to a 
person accused of  v iolating this  Policy .  
 
1 . Def initions  
 
Consent:  Consent is  def ined at NewSchool as a clear  
and unambiguous agreement expressed in 
mutually  understandable words or actions to 
voluntari ly  engage in specif ic sexual or  intimate 
activ ity  or conduct. Conduct wil l  be considered 
“without consent” if  no clear a f f irmative consent, 
verbal or  otherwise, is  given. Consent is  not present 
(1 ) if  obtained through the use of  f orce, threat, 
coercion,  or  intimidation; or  (2) when an individual 
is  incapacitated, such as by  consumption of  drugs 
or alcohol or  being unconscious or asleep; or  (3) if  
given by  someone who is  not able to ef f ectively  
communicate or to understand the nature of  the 
conduct being engaged in.  
 
Si lence or  an absence of  resistance on the part of  
the individual does not imply  or constitute consent. 
Past consent does not imply  f uture consent. 
Consent can be withdrawn at any time. Consent to 

engage in sexual activ ity  with one person does not 
imply  consent to engage in sexual activ ity  with 
another .  
 
Relationship violence: Relationship violence means 
a v iolent act committed by  a person who is  or  has 
been in a social relationship of  a romantic nature or 
intimate nature with the complainant, as 
determined by  the length of  the relationship, the 
type of  relationship, and the f requency of  
interaction between the persons involved in the 
relationship. Relationship violence includes dating 
violence and domestic v iolence.  
 
Retaliation: Retaliation means intimidating, 
threatening, coercing, or  in any way discr iminating 
against an individual because the individual made a 
report of  a claim of  sexual misconduct or 
participated in any way in the investigation or  
resolution of  such a report or  complaint, or  
exercised any r ight or responsibil ity  under this  
Policy .  
 
Sexual Discrimination: Sexual discr imination f or 
the purpose of  this  policy  is  def ined as including,  
but not l imited to, treating individuals dif f erently  
because of  their  gender or sexual orientation, in 
connection with the terms and conditions of  
employment or educational opportunities. 
Discr imination does not occur, however,  when an 
individual is  treated dif f erently  than another 
individual f or legitimate reasons.  
 
Sexual Assault: Sexual assault is  non-consensual 
physical contact of  a sexual nature. Sexual assault 
includes rape and any other acts using f orce, 
threat, intimidation, or  coercion, or  tak ing 
advantage of  a v ictim’s inabil ity  to mak e reasoned 
decisions about sexual activ ity . This  includes:  

a) Non-Consensual Sexual Intercourse: Non-
consensual sexual intercourse is  any  
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sexual intercourse, however s l ight, with 
any object, by  one person upon another,  
which is  without consent and/or by  f orce. 
It includes vaginal penetration by  a penis, 
object, tongue or f inger , anal  penetration 
by  a penis, object, tongue, or  f inger, and 
oral copulation (mouth to genital contact 
or genital to mouth contact), no matter 
how slight the penetration or  contact.  

 
b) Non-Consensual Sexual Contact: Non-

consensual sexual contact is  any  
intentional sexual touching, however 
s l ight, with any object by  a person upon 
another  person that is  withou t consent 
and/or by  f orce, threat or intimidation. It 
includes intentional contact with the 
genitals , breasts, thighs, buttock s, anus,  
or  groin, touching another with any of  
these body parts,  or  mak ing another  touch 
you or themselves with or on any of  thes e 
body parts, any  intentional bodily  contact 
in a sexual manner, though not involving 
contact with/of /by  genitals , breasts, 
thighs, buttock , anus, groin,  mouth or 
other orif ice. It also includes attempted 
non-consensual intercourse.  

 
c) Statutory  rape: Sexual intercourse with a 

person who is  under the statutory  age of  
consent in the applicable jur isdiction.  

 
Sexual Exploitation: Sexual exploitation occurs 
when an individual tak es non -consensual or  
abusive sexual advantage of  another  f or  his/her 
own advantage or benef it, or  to benef it or  
advantage any one other  than the one being 
exploited. Examples include but are not l imited to: 
invasion of  sexual privacy , prostituting another 
student,  non- consensual v ideo or audio-taping or 
photography of  sexual activ ity , dis tr ibuting sexual 

or  intimate inf ormation, images or recordings of  
another  without that individual’s  consent,  going 
beyond the boundaries of  consent (such as 
allowing f r iends to hide in the closet watching 
consensual sex), v oyeurism, k nowingly  
transmitting an STD or HIV to another student, 
exposing one’s  genitals  in non -consensual 
circumstances or  inducing another to expose 
his/her genitals , and sexually -based bully ing, 
including, but not l imited to, through social media.  
 
Sexual Harassment: Sexual harassment can include,  
but is  not l imited to, unwelcome sexual advances; 
requests f or sexual f av ors; unwelcome physical 
contact of  a sexual nature; e- mails  containing 
inappropriate sexual content; obscene or harassing 
phone calls  or  jok es of  a sexual nature; sugg estive 
gestures, sounds, stares, or  other verbal or  
physical conduct of  a  sexual nature when:  

1 . Submission to such conduct is  made, either 
explicitly  or implicitly , a term or condition 
of  a student’s  academic progress;  

2 . Submission to or rejection of  such co nduct 
by  an individual is  used as a basis  f or 
decis ions af f ecting assessment of  
academic progress; or   

3. Such conduct, by  instructors,  staf f , or  
students, including between students, has 
the purpose or ef f ect of  interf ering with 
academic perf ormance or creating an 
intimidating, hosti le, or  of f ensive 
environment.  

 
Sexual Misconduct: Sexual misconduct includes, 
but is  not l imited to, sexual discr imination, sexual 
exploitation, sexual harassment, sexual assault, 
relationship violence, and stalk ing. While 
NewSchool may use dif f erent standards and 
def initions than state cr iminal codes,  sexual 
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misconduct of ten ov erlaps with cr imes under 
applicable cr iminal codes.  
 
Stalking: Stalk ing is  engaging in a course of  
conduct that would cause a reasonable person to 
suf f er substantial emotional distress or to f ear f or 
his  or  her saf ety  or the saf ety  of  others. A  course of  
conduct means two or more acts in which a person 
f ollows, monitors, observes, surveils , 
communicates with another  person,  threatens, 
intimidates or communi cates  with or about another 
person,  or  vandalizes another person’s  property .  
 
2 . Reporting Violations of  This  Policy   
 
Students,  f aculty , or  staf f  members who believe 
that they are a v ictim of  sexual misconduct should 
contact the Title IX  Coordinator. The Title IX  
Coordinator is  responsible f or receiving and 
processing, in a timely  manner, reports f rom 
students, f aculty , staf f , and administrators 
regarding r ights and respons ibil ities concerning 
sexual misconduct in v iolation of  Title IX.  
 
Any questions or  complaints regarding Title IX  may 
be ref erred to the NewSchool ’s  Title IX  Coordinator 
or to the Department of  Education’s  Of f ice of  Civ il  
Rights.  
 

NewSchool’s  Title IX  Coordinator  

Prisca Bermudez  
Telephone: 619.684.8876 Email:  
pbermudez@newschoolarch.edu   
 
NewSchool’s  Deputy Title IX  Coordinators  

Marcy  Madix  
Telephone: 619.684.8813  
Email:  mmadix@newschoolarch.edu    
 
 

Allison Riley   
Telephone: 619.684.8765 
Email:  ari ley@newschoolarch.edu   

 
U.S. Department of  Education  
50 Beale Street, room 9700 
San Francisco, CA 94105  
Telephone: 415.486.5700  
Fax: 415.486.5719  
Email:  OCR@ed.gov  

 
Fil ing a Criminal Complaint: Students,  f aculty , and 
staf f  members have the r ight to f i le both a cr iminal 
complaint and a  Title IX  complaint s imultaneously .  
To f i le a cr iminal complaint please contact the San 
Diego Police Department,  Central Divi s ion:  
 

San Diego Police Department  
Central Divis ion  
2501  Imperial Avenue  
San Diego, CA 92102  
Telephone: 619.744.9500  
Email:  sdpcentral@pdsandiego.gov  

 
Students,  f aculty , and staf f  members must report 
an incident of  alleged discr imination to a 
“Responsible Employee.” For  the purposes of  this  
policy , the “Responsible Employees” are the Title IX  
Coordinator, Executive Director of  Student Af f airs , 
and the M anager of  Student Lif e. For complaints 
where both the complainant and respondent are 
employees,  “Responsible Employees” include the 
Director of  Human Resources.  
 
NewSchool tak es all  reports of  sexual misconduct 
seriously  and, upon receiving notice of  any alleged 
violation of  this  Policy , shall  tak e immediate steps 
to conduct a thorough, prompt, and app ropriate 
investigation of  the complaint.  
 

mailto:pbermudez@newschoolarch.edu
mailto:mmadix@newschoolarch.edu
mailto:ariley@newschoolarch.edu
mailto:OCR@ed.gov
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A complainant who contacts the Title IX  
Coordinator or Responsible Employee with an 
allegation of  Sexual M isconduct wil l  be notif ied of  
his  or  her r ight to conf identia lity  and his  or  her 
r ight to remain anonymous and how that may 
af f ect NewSchool’s  abil ity  to conduct an 
investigation. Please note that there are certain 
s ituations where NewSchool may not be able to 
guarantee conf identiality  or anonymity . If  the 
complainant wishes to move f orward with the 
process, he or she will  be ask ed a series of  
questions to provide inf ormation. If  the 
complainant pref ers, he or she may complete the 
inf ormation f rom the f orm and submit it to the Title 
IX  Coordinator . The Sexual M isconduct or 
Discr imination Complaint Incident Repor t is  
available f rom the Title IX  Coordinator or  by  
downloading here 
http://newschoolarch.edu/student-lif e/title- ix/ In 
certain circumstances, it may be necessary  f or the 
complaint to go f orward even if  the complainant 
does not consent to that course of  act ion.  
 
NewSchool strongly  supports the complainant’s  
r ight to conf identiality  in cases involving sexual 
misconduct. Complainants have the r ight to ask  
that their  names not be disclosed to the alleged 
perpetrators. However, there are l imited situations 
in which the university  must override a 
complainant’s  request f or conf identiality  in order 
to meet the institution’s  legal obligations under 
Title IX. In  these situations, the inf ormation will  
only  be shared with individuals who are 
responsible f or handling the university ’s  response 
to incidents of  sexual v iolence. Given the sensitive 
nature of  reports of  sexual v iolence, NewSchool 
shall  ensure that the inf ormation is  maintained in a 
secure manner. If  the compla inant requests that his  
or  her name not be rev ealed to the alleged 
perpetrator or  if  complainant ask s the university  
not to investigate or seek  action against the 

alleged perpetrator , NewSchool wil l  be l imited in 
its  abil ity  to respond f ully  to the incident,  including 
tak ing disciplinary  action against th e alleged 
perpetrator. If  the complainant sti l l  requests that 
his  or  her name not be disclosed to the alleged 
perpetrator, or  that the univ ersity  not investigate 
or seek  action against the alleges perpetrator , the 
Title IX  Coordinator wil l  need to determin e whether 
or not the institution can honor such a request 
while providing a saf e and nondiscriminatory  
environment f or all  students , f aculty , and staf f .  
 
3. Determination of  interim measures  
  
Upon notif ication of  an incident of  sexual 
misconduct, NewSchool shall  tak e steps to ensure 
equal access to its  education programs and 
activ ities and protect the complainant as 
necessary , including tak ing interim measures 
bef ore the f inal outcome of  an investigation. These 
measures are designed to protect the complai nant 
and provide the complainant with options to av oid 
contact with the alleged perpetrator . These 
measures may include a change in academic 
activ ities, l iv ing, transportation, dining, and 
work ing situation as appropr iate. Af ter  the initial  
report of  alleged sexual misconduct, possible 
immediate interim suspension can be invok ed on 
the accused (“respondent”) if  there is  a reasonable 
cause to believe the Respondent’s  behavior is  of  
such a nature as to pose a threat of  harm or injury  
to the complainant or any  other member of  the 
campus community . The Title IX  Coordinator shall  
work  with the complainant to determine what, if  
any , interim measures shall  be implemented.  
 
4 . Student Amnesty  Policy  and Bystander 
Interv ention.  
 
NewSchool encourages the reporting o f  sexual 
misconduct. Sometimes, students may be reluctant 
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to come f orward and report an incident of  sexual 
misconduct, or  serv e as a witness, because they are 
concerned that they may be charged with violating 
other campus polices, such as NewSchool’s  alcoh ol 
or  drug policy . In order to encourage reporting of  
sexual misconduct, students who report an 
incident of  sexual misconduct or who serve as 
witnesses to an incident of  sexual misconduct, 
NewSchool wil l  not f ace disciplinary  sanctions f or 
their  own personal consumption of  drugs or alcohol 
related to the incident as long as any such 
violations did not place the health or saf ety  of  any 
other person at r isk .  
 
5. Advisors.  
 
For complaints of  sexual misconduct where the 
complainant or  respondent is  a student,  the 
complainant and the respondent may be 
accompanied throughout the investigation and 
appeal process by  an advisor of  their  choice. 
Advisors should be f rom the University  
community , unless otherwise approved, and must 
agree to k eep the matter conf identia l. However , 
the advisor  may not be a  witness or possible 
witness in the case, a person involved in the 
University ’s  disciplinary  process, or  a complainant 
or a respondent in the case. The purpose of  the 
advisor is  to provide advice to the student in a 
manner that is  not disruptive to the proceedings. 
The advisor may accompany the party  to any 
meeting or hearing held pursuant to this  Policy . 
The advisor may not provide verbal, written, or  
other input during the inv estigation or appeal 
process other than to the student being advised; 
the advisor  may not speak  on the party ’s  behalf  or  
otherwise participate or address or question the 
investigator,  Resolution Of f icer, or  other parties or 
witnesses.  
6. Inf ormal Resolution  
 

If  the complainant and respondent agree ,  certain 
cases may be resolved inf ormally , including 
through mediation in appropriate cases. Cases 
involving allegations of  sexual assault are not 
suitable f or mediation. The Title IX  Coordinator 
may also determine that inf ormal resolution is  not 
appropriate based on the f acts and circumstances 
of  the particular  case. All  inf ormal resolutions will  
be conducted or overseen by  the Title IX  
Coordinator or designee. Under no circumstances 
will  a  complainant be required to resolve a  matter 
directly  with the res pondent. 
  
If  both parties are satisf ied with a proposed 
inf ormal resolution, and the Title IX  Coordinator 
considers the resolution to satisf y  NewSchool’s  
obligations to provide a saf e and non -
discriminatory  environment,  the resolution will  be 
implemented and the inf ormal resolution process 
wil l  be concluded. If  inf ormal resolution does not 
resolve the matter, the resolution process wil l  
proceed to f ormal investigation. At any point in the 
process, either  the complainant or the respondent 
may elect to end the inf ormal  process in f avor  of  
proceeding with a  f ormal inv estigation.  
 
7 . Investigations  
 
If  inf ormal resolution is  inappropriate, 
unsuccessf ul, or  not desired by  the complainant 
and the respondent, a f ormal  investigation will  be 
conducted. The inv estigation of  a report of  sexual 
misconduct wil l  begin promptly . Notice wil l  be 
provided simultaneously  to the complainant and 
the respondent in writing that a complaint has been 
received by  NewSchool and will  be investigated 
under this  Policy . The notice shal l  specif y  any 
interim measures that have been implemented.  
 
NewSchool shall  determine, given the 
circumstances surrounding the complaint,  the 
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proper party  to conduct the investigation. The 
proper party  may or may not be the Title IX  
Coordinator, and shall  be the person best able to 
conduct an impartial and f air  review of  the 
complaint. The inv estigation will  normally  include 
interviewing the complainant(s), respondent(s), 
witnesses, and other relevant parties and will  
include a review of  any relev ant docum ents and 
other inf ormation. It may include reviewing law 
enf orcement investigation documents (if  
applicable) and reviewing student and personnel 
f i les. Both the complainant and the respondent 
may provide the investigator(s) with the names of  
witnesses, documents, and other inf ormation. The 
investigator(s) wil l  exercise their  discretion in 
deciding which individuals identif ied as witnesses 
during the investigation should be interviewed and 
which documents or other  inf ormation should be 
reviewed. The interviews, meetings, and other 
proceedings are not recorded by  NewSchool and 
may not be recorded by  others. The complainant 
and the respondent are af f orded equal procedural 
r ights during the investigation. No ex pert 
witnesses shall  be permitted.  
 
The complainant ’s  pr ior  sexual relationships or  
conduct are neither relevant nor admissible during 
the investigation and will  not be considered, other 
than the prior  sexual relationship or conduct with 
the respondent if  the respondent alleges consent. 
The f act that a complainant may currently  have or 
had in the past a dating or sexual relationship with 
the respondent that was consensual is  not 
suf f icient by  itself  to constitute consent and does 
not preclude a determination that sexual 
misconduct occurred.  
At any time pri or to or during an investigation, the 
respondent may accept responsibil ity  f or some or 
all  of  the alleged violations,  the matter wil l  then 
proceed to the sanctioning phase and any appeal of  
the sanctioning decis ion.  

 
8. Preparation of  Investigation Report .  
 
Upon completion of  the investigation, the 
investigator(s) wil l  prepare a  report summarizing 
the interviews conducted and the evidence 
reviewed. The report wil l  include the investigator’s  
f inding of  f act, an assessment of  the credibil ity  of  
the parties and witnesses when appropriate, and a 
recommended determination as to whether a 
v iolation of  this  Policy  has occurred. In reaching 
this  conclusion, the investigator shall  use the 
preponderance of  evidence standard.  
 
9. Resolution Procedures.  
 
I . Cases involving allegations of  employee violations  
 
If  the Respondent is  a non-student employee, the 
Title IX  Coordinator or designee will  report his  or  
her f indings to University  Human Resources and 
Leadership. If  Leadership determines, based on the 
contents of  the report, that no violation of  
NewSchool Policy  has occurred, the incident wil l  be 
closed.  
 
If  Leadership determines, based on the contents of  
the report that a v iolation of  University  Policy  has 
or may have occurred, University  Leadership wil l  
determine an appropriate resolution including 
remedial and/or disciplinary  action up to and 
including termination of  the employee. University  
Leadership wil l  determine if  a hearing is  
appropriate prior to the determination of  the 
sanctions based on the particular  f acts presented, 
including but not l imited to the identity  of  the 
complainant (student or employee), the nature 
and/or severity  of  the of f ense, and the evidence 
presented by  the investigative report. Resolution, 
sanctions and appeals wil l  be governed by  th e 
procedures in NewSchool’s  personnel policies or 
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Faculty  Handbook , if  applicable, in accordance with 
the requirements of  Title IX.  
 
II . Cases involving allegations of  student v iolations  
 
Sexual misconduct complaints involving student 
respondents wil l  be governed by  the f ollowing 
process. Upon the completion of  the investigation,  
the Title IX  Coordinator shall  present the 
investigative report to university  leadership which 
may include, as appropriate, the Chief  Academic 
Of f icer, Executive Director of  Stud ent Af f airs , or  
the M anager of  Student Lif e. The individual or  
individuals charged with mak ing a determination 
as to the resolution of  the complaint, and sanction, 
and any remedies f or the complainant shall  be 
ref erred to herein as the “Resolution Of f icer, ” 
although more than one individual may be charged 
with resolving the complaint. The Resolution 
Of f icer shall  then determine the appropriate 
resolution to the complaint, considering f actors 
including but not l imited to the identity  of  the 
complainant (stud ent or employee), the nature 
and/or severity  of  the of f ense, and the evidence 
presented by  the investigative report. The 
Resolution Of f icer shall  determine whether  a 
hearing, as outlined in the Judicial Af f airs  section of  
the Student Handbook , is  appropria te prior to 
imposition of  any sanction. Generally , a hearing 
will  be provided if  the probable sanction to be 
imposed is  suspension or expulsion.  
  
The Resolution Of f icer shall  provide written notice 
to both the complainant and the respondent of  the 
process to be used to resolve the complaint. If  no 
hearing is  to be held, both complainant and 
respondent may mak e a written submission to the 
Resolution Of f icer if  they  choose. If  a  hearing is  
held, the proceedings shall  be closed. The 
complainant and respondent and their  respective 
advisors may be present in the hearing room f or all  

or  any portion of  the hearing; any witnesses may 
only  be present in  the hearing room when being 
questioned by  the Resolution Of f icer .  
  
If  either the complainant or  respondent does n ot 
wish to be present in the hearing room, he or she 
shall  be given the opportunity  to hear or v iew the 
proceedings via audio or v ideo transmission f rom a 
separate room. Neither party  shall  be permitted to 
ask  questions at the hearing, although either part y  
may submit to the Resolution Of f icer  requested 
questions f or the other party  or witnesses. It shall  
be in the discretion of  the Resolution Of f icer 
whether  or not to ask  the submitted questions, in 
whole or in part.  
 
The Resolution Of f icer shall  provide both parties 
with written notice of  its  f indings and the reasons 
f or such f indings. The Resolution Of f icer shall  use 
the preponderance of  evidence standard in mak ing 
his  or  her f indings. If  a  v iolation of  this  Policy  is  
f ound, the notice shall  provide the sanctions to the 
respondent and to the complainant, as appropriate 
under Title IX . The notice shall  set f orth either 
party ’s  r ight to appeal, the identity  of  the Appeal 
Of f icer, and the process and time l imit f or such an 
appeal.  
 
In addition to discipline against the respondent, 
resolutions may include remedies f or  the 
complainant, which may include steps such as 
reassignment of  a course, change in housing, 
counseling services, medical services, academic 
support services, or  changes to the school’s  ov erall  
services or policies,  including altering withdrawal 
penalties within courses. Any remedies of f ered 
would be separate f rom, and in addition to, any  
interim measure that may have been provided 
prior to the conclusion of  any investigation. 
Resolutions may also include remedies f or  the 
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broader  University  population, such as training or 
changes to policies or services.  
 
10. Appeals.  
 
Appeals f or sexual misconduct complaints 
involving non-student employee respondents wil l  
be gov erned by  the procedures in University  
personnel policies or Faculty  Handbook , as 
applicable. If  any  r ight of  appeal is  granted through 
those policies, both the complainant and the 
respondent shall  have equal r ights of  appeal .  
 
In cases inv olving student respondents, both 
parties have the r ight to appeal the Resolution 
Of f icer ’s  f inding of  responsibil ity  and/or 
imposition of  sanctions . Any appeal must be f i led in 
writing within f ive (5) days f rom the notice of  
resolution. NewSchool wil l  determine the 
appropriate individual in University  l eadership to 
hear any appeal (“Appeal Of f icer”), depending on 
the circumstances of  the case, including the 
identity  of  the respondent. There is  a presumption 
that the decis ion, and any sanction or discipline, 
were made properly , and the Appeal Of f icer may 
not substitute his  or  her  judgment f or that of  the 
Resolution Of f icer . The sole grounds f or appeal are: 
(1 ) a procedural error that substantially  impacted 
the determination or sanction; (2) new inf ormation 
that was not available at the time of  the 
investigation or hearing and that could reasonably  
have had had a substantial impact on the 
determination or sanction; and (3) excessiveness or  
insuf f iciency  of  the sanction. The sanction may be 
increased only  if  the complainant appeals on the 
ground that the sanction was  insuf f icient,  and may 
only  be decreased if  the respondent appeals on the 
ground that the sanction was  excessive.  
 
The Appeal Of f icer shall  give both parties timely  
notice of  the receipt of  an appeal. Both parties shall  

be provided the opportunity  to mak e a written 
submission to the Appeal Of f icer. The Appeal 
Of f icer shall  be l imited to the record below, 
including any inf ormation that was part of  the 
investigation or the resolution hearing. The Appeal 
Of f icer shall  not conduct another hearing but m ay 
conduct interviews with the complainant,  
respondent,  or  witnesses in his  or  her discretion. 
The party  appealing shall  have the burden of  proof  
in any appeal. The A ppeal Of f icer shall  use the 
preponderance of  evidence standard in the 
determination of  any  appeal.  
 
The Appeal Of f icer shall  give written notice to both 
parties of  the outcome of  the appeal and the 
reasons f or  his  or  her decis ion. The decis ion of  the 
Appeal Of f icer is  f inal.  
 
Retaliation: Title IX  includes protections against 
retaliation. NewSchool wil l  tak e immediate and 
appropriate steps to investigate or otherwise 
determine if  retaliation due to the reporting of  
sexual misconduct or discr imination occurs.  
 
Training: All  individuals with responsibil ities under 
this  Policy  shall  have appropr iate training in this  
Policy  and in the requirements of  Title IX  and 
related laws. Training shall  include training 
relating to sexual misconduct, including sexual 
assault, relationship violence, and stalk ing as 
def ined in this  Policy .  
 
Sources of  Counseling, Advocacy , and Support: 
Victims of  Sexual M isconduct can receive 
assistance immediately  by  ca ll ing the local police 
department (911 , if  emergency). Students may 
contact the Student Assistance Program (SAP) by  
call ing 1 -866-465-8942 or  TDD: 1 -800-697-0353. 
When contacting the SAP, please ref erence 
NewSchool’s  ID, NEWSCHOOL. NewSchool 
employees may contact the Employee Assistance 
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Program (EAP) by  contacting Business Health 
Services (BHS) at 800- 765-3277  or  online: at 
www.bhsonline.com (user name: Laureate) . Both 
the SAP and EAP are f ree,  " Conf idential Resources"  
at NewSchool which means that all  conv ersations 
will  remain conf idential and will  not initiate any 
type of  investigation into the incident. Sexual 
assault reports must be made by  contacting the 
NewSchool Title IX  Coordinator who is  the 
appropriate University  Of f icials  f or receiving 
reports of  sexual assault. Victims of  sexual 
misconduct can also receive counseling and 
support services through the Center f or 
Community  Solutions (“CCS”). CCS is  a membe r  of  
the San Diego County  Sexual Assault Response 
Team (“SART”). To contact,  please call :  24  –  Hour 
Toll  Free Cris is  Line: 1 -888-DVLINKS (385-4657); 
Coastal Location: 858-272- 5777 ; La M esa Location: 
619-697-74 77  North County  Location: 7 80 -747-
6282.  
 

Time Frames for Process : While each situation is  
dif f erent and there can be no way to determine 
how long an inv estigation wil l  tak e, the Title IX  
Coordinator shall  use her best ef f orts to reach 
resolution within 60 days f rom the time the 
complaint is  reported to notice of  resolution, 
exclusive of  any appeals   
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Def inition of  Academic Integrity  

NewSchool students are expected to exhibit the 
highest standards of  academic propriety .  

Academic misconduct prejudicial to the academic  
integrity  of  the student, f ellow classmates, and/or 
school wil l  lead to disciplinary  action that may 
include suspension or  dismissal.  Academic 
misconduct includes but is  not l imited to the 
f ollowing:  

Cheating: Cheating includes attempting to receive 
or receiving assistance f rom persons, papers,  or  
other material without the permission of  the 
instructor ; or  the acquisition of  an examination 
and/ or quiz prior to the examination date.  

Plagiarism: Plagiarism is  def ined as tak ing and 
using as one’s  own the ideas and writings of  
another  without giv ing appropriate credit through 
proper documentation.  The reuse of  one’s  own 
prior work  in another class or  institution without 
ack nowledging it is  also plagiarism.  

Other acts of  academic dishonesty  such as 
inaccurately  reporting research, f abricating 
inf ormation and sources, providing assistance to a 
student attempting to cheat or plagiarize, and 
bribery . 

The process f or inv estigating and sanctioning 
suspected violations of  academic integrity  is  
outlined below. 

To ensure academic integrity , NewSchool 
recognizes the American Psychological Association 
(APA) citation sty le f or all  scholarly  work  at 
NewSchool . Unless an alternate sty le is  specif ied 
by  an instructor and has been approved by  the 
program chair ,  al l  students are expected to k now 
and use APA conv entions per  the current 
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Publication M anual of  the A merican Psychological 
Association. 

Possible Violations of  Academic Integrity  

Procedure 

The f ollowing is  the process when a potential 
v iolation of  academic integrity  (pl agiarism, 
providing f alse inf ormation, misrepresentation of  
credentials , copyright v iolation, etc.)  is  identif ied.  

Should an instructor suspect that a student has 
v iolated the academic integrity  policy , the 
instructor  wil l  conduct an appropriate 
investigation,  which may include use of  a 
plagiarism detection service.  If ,  af ter  reviewing 
the evidence, the instructor determines that 
academic dishonesty  has occurred, he or she will  
send a letter of  inquiry  to the student that 
describes the concern and the evid ence.  The 
student wil l  be given an opportunity  to respond to 
this  evidence in writing.  The next level of  academic 
leadership and the academic integrity  designee 
should be copied on the letter of  inquiry .  The 
instructor  may choose to resolve the matter a t the 
class level with the report (letter of  inquiry , 
student’s  response and the resolution) placed in 
the database, at which point the case will  be 
considered closed. 

If  the instructor doesn’t resolve the matter at the 
class level, a  copy of  the letter of  inquiry  must be 
given to the next lev el of  academic leadership and 
the academic integrity  designee, who will  review 
the report and determine appropriate sanctions, if  
any.  If  the student accepts and completes the 

sanction(s), the report (letter  of  inquir y, student’s  
response,  and sanction letter ) wil l  be maintained in 
the database and the case considered closed.  If  the 
student accepts the sanction(s) but f ai ls  to 
complete it or  misses the deadline f or  completion, a  
disciplinary  hold will  be placed on the ir  student 
account. If  the student disagrees with the 
sanction(s), he or  she may submit an appeal to the 
dean of  the academic program and the dean of  
student af f airs  within ten days.  Once rendered, the 
deans’ decis ion will  be considered f inal and may not 
be appealed with the report being maintained in 
the database and the case considered closed.  

Suspected violations of  academic integrity  that are 
reported to the univ ersity  by  students or other  
NewSchool community  members wil l  be 
investigated by  the academi c leadership in the 
program and the academic integrity  designee, and 
a disposition will  be provided to the student in the 
same manner .  

Sanctions 

The university  tak es all  v iolations of  the Code of  
Conduct including academic integrity  very  
seriously  and tak es actions that are appropriate to 
the violation.  Possible sanctions may include but 
are not l imited to one or more of  the f ollowing: a 
requirement to redo work , a reduction in grade f or  
the work , award of  a f ai l ing assignment or course 
grade including retroactive application of  f ai l ing 
grades to past courses,  completion of  a learning 
module, rev ocation of  proposal or  thesis  approval, 
academic probation, academic suspension,  or  
permanent dismissal f rom the university . Other 
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discretionary  sanctions may also be imposed, such 
as: essays, ref lections or research papers, service 
to NewSchool or  the local community , and 
behavioral assessment or counseling sessions. The 
existence of  a prior v iolation in a student’s  f i le wil l  
lead to stronger sanctions f or subsequen t acts.  The 
dean of  the academic program and the dean of  
student af f airs  must approv e all  suspensions or  
dismissals  f rom the university  and will  notif y  
students in writing of  such action.   

A ll  disciplinary  actions are maintained in a 
database.  Students who hav e been dismissed f rom 
the university  f or v iolation of  the academic 
integrity  policy  are not eligible f or readmission.  
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ANM206 TEXTURE, LIGHTING, AND RENDERING III  
Credits: 3 Prerequisites: AN204  ANM 205 
Corequisite: None 
 Schedule: 4  hours week ly : Lecture (2), Lab (2)  
This  course continues the ex ploration of  advanced 
techniques used in l ighting and texturing scenarios 
across digital mediums. Students learn about 
advanced topics in indirect l ighting, HDRI,  sub -
surf ace scattering,  and ambient occlusion while 
work ing on production-sty le shots that f ocus on 
the aesthetics of  good l ighting. Students develop 
advanced sk il ls  by  learning techniques of  real -time 
and of f - l ine rendering. Students wil l  also work  with 
physics-based particle systems to enhance the 
work  they are developing f or  real -time rendering. 
 
ANM 321 ANIMATION AND VIDEO EDITING 

Credits: 3 Prerequisites: M D320 
Corequisite: None 
This course of f ers students a comprehensive study 
of  the digital v ideo editing process used  in the 
commercial v ideo industry . Students learn the 
history  of  l inear  v ideo editing, the evolution of  
non-linear editing, and the primary  advantages of  
both systems. Students work  on editing a short 
f i lm, emphasizing storytell ing with a high visual 
aesthetic. 
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AR321  STRUCTURAL SY STEMS I  
Credits: 3 Prerequisites: Completion of  all  required 
f irst and second-year courses or equivalent and 
SCI170 
Corequisite: AR301 and AR37 2 or department 
approval  
Schedule: 4  hours week ly : Lecture (2), Lab (2)  
This  course introduces the notion of  static 
equil ibr ium within structural systems by  
establishing a basic understanding of  the dynamic 
nature of  various f orces acting upon buildings.  
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AR7111  IPAL PRACTICE I  
Credits: 1  Prerequisites: None 
Corequisite: None 
Schedule: 1  hour  week ly : Lecture (1 )  
This  course covers architectural experience in of f -
campus architecture of f ices. The ex perience 
requires that the student k eep a journal of  work  
experience, discuss the detai ls  with his/her f aculty  
Licensing Advis or/Supervisor.  
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. 
AR7121  IPAL PRACTICE II  
Credits: 1  Prerequisites: AR7111  
Corequisite: None 
Schedule: 1  hour  week ly : Lecture (1 )  
This  course covers architectural experience in of f -
campus architecture of f ices. The ex perience 
requires that the student k eep a  journal of  work  
experience, discuss the detai ls  with his/her f aculty  
Licensing Advisor/Supervisor.  
 
 
 
AR7131  IPAL PRACTICE III  
Credits: 1  Prerequisites: AR7121  
Corequisite: None 
Schedule: 1  hour  week ly : Lecture (1 )  
This  course covers architectural experience in of f -
campus architecture of f ices. The ex perience 
requires that the student k eep a journal of  work  
experience, discuss the detai ls  with his/her f aculty  
Licensing Advisor/Supervisor.  
 
AR7141  IPAL PRACTICE IV 
Credits: 1  Prerequisites: None 
Corequisite: None 
Schedule: 1  hour  week ly : Lecture (1 )  
This  course covers architectural experience in of f -
campus architecture of f ices. The ex perience 
requires that the student k eep a journal of  work  
experience, discuss the detai ls  with his/her f aculty  
Licensing Advisor/Supervisor.  
 
AR7151  IPAL PRACTICE V 
Credits: 1  Prerequisites: AR7141  
Corequisite: None 

Schedule: 1  hour  week ly : Lecture (1 )  
This  course covers architectural experience in of f -
campus architecture of f ices. The ex perience 
requires that the student k eep a jou rnal of  work  
experience, discuss the detai ls  with his/her f aculty  
Licensing Advisor/Supervisor.  
 
AR7161  IPAL PRACTICE VI  
Credits: 1  Prerequisites: AR7151  
Corequisite: None 
Schedule: 1  hour  week ly : Lecture (1 )  
This  course covers architectural experience in of f -
campus architecture of f ices. The ex perience 
requires that the student k eep a journal of  work  
experience, discuss the detai ls  with his/her f aculty  
Licensing Advisor/Supervisor.  
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AR9111  IPAL PRACTICUM  I 
Credits: 2  Prerequisites: Completion of  a l l  
coursework  f or the IPAL pathway.  
Corequisite: None 
First of  three researched-based courses that cov er 
advanced architectural practice topics, which 
raises pertinent questions and issues related to 
architectural practice and design. Students, at this  
phase of  their  education are more advanced and 
mature in their  practical experience and are 
expected to ex plore and be in search of  the new 
ideas about architectural des ign and practice as a 
discursive platf orm in an in - depth way. For these 
series of  courses students wil l  be guided by  an 
assigned research academic advisor at the school 
and a selected specialist f rom the practice sector .      
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AR9121  IPAL PRACTICUM  II  
Credits: 2  Prerequisites: AR9111  
Corequisite: None 
Second of  three researched-based courses tha t 
cover advanced architectural  practice topics,  which 
raises pertinent questions and issues related to 
architectural practice and design. Students, at this  
phase of  their  education are more advanced and 
mature in their  practical experience and are 
expected to ex plore and be in search of  the new 
ideas about architectural des ign and practice as a 
discursive platf orm in an in- depth way. For these 
series of  courses students wil l  be guided by  an 
assigned research academic advisor at the school 
and a selected specialist f rom the practice sector  

AR9131  IPAL PRACTICUM  III  
Credits: 2  Prerequisites: AR9121  
Corequisite: None 
Third of  three researched-based courses that cov er 
advanced architectural practice topics, which 
raises pertinent questions and issues related to 
architectural practice and design. Students, at this  
phase of  their  education are more advanced and 
mature in their  practical experience and are 
expected to ex plore and be in search of  the new 
ideas about architectural des ign and practice as a 
discursive platf orm in an in- depth way. For these 
series of  courses students wil l  be guided by  an 
assigned research academic advisor at the school 
and a selected specialist f rom the practice sector  
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DES191  DESIGN FOUNDATION 
Credits: 6 Prerequisites: None  

Schedule: 8 hours week ly : Lecture (4), Lab (4) In this  
interdisciplinary  f oundations design course, 
students are introduced to major design principles 
and theories. Students wil l  learn a variety  of  ways 
to visually  communicate their  ideas using hand -
drawing sk il ls  and digital tools. Craf tsmanship is  
strongly  emphasized in all  composition, color,  and 
drawing exercises. Throughout this  course, 
students wil l  gain an understanding of  the 
elements and principles of  design and color theory , 
and they will  be challenged to communicate their  
ideas through drawing and digital techniques. 
Upon completion of  this  course, students wil l  have 
a design toolk it that can be used throughout their  
career . 
 
DES102 FOUNDATIONS: Drawing II   
Credits: 3 Prerequisites: DES191  Corequisites: None 
Schedule: 3 hours week ly : Lecture (2), Lab (2)  
Equivalent: DRW102  
This course advances the dev elopment of  
techniques of  representation introduced in DES191 . 
In this  course,  students wil l  learn to visually  
represent objects as three-dimensional f orms in 
space. They will  learn the principles of  l inear 
perspective systems through one-, two-,  and 
three-point perspective. Course study will  f ocus on 
the application of  perspectiv e theory  to drawing 
and designing. Students wil l  develop 2 -D and 3-D 
representations of  concepts f or dif f erent 
compositions .  
 
DES103 FOUNDATIONS STUDIO III  
Credits: 3 Prerequisites: DES102 and DES191   
Corequisite: None 
Schedule: 4  hours week ly : Lecture (2), Lab (2)  
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Equivalent: M D121  
This  course advances the dev elopment of  hybrid 
techniques of  representation introduced in 
DES191and DES102 with a higher emphasis  on 
digital f orm generation. Students wil l  continue to 
explore v olume, mass, color,  and l ight at all  scales.  
Course study will  f ocus on image manipulation, 
digital color, layout, type, and an introduction to 
digital i l lustration techniques.  
 
DES112  DESIGN STUDIO II   
Credits: 3 Prerequisites: DES191  Corequisites: None 
Schedule: 4  hours week ly : Lecture (2), Lab (2)  
This  is  the second in a series of  design think ing and 
design process courses. Students wil l  work  
together in teams to ex plore design issues related 
to built environments as well  as graphic,  product, 
interiors and any artif acts. They will  be introduced 
to the human- centered approach to problem 
setting and problem solving at all  scales. 
 
DES113 DESIGN STUDIO III  
Credits: 3 Prerequisites: DES102 and DES112  
Corequisites: DES103  
Schedule: 4  hours week ly :  
Lecture (2), Lab (2) In this  f inal of  three courses in 
design think ing and design process, students wil l  
explore initia l  research methods that identif y  basic 
programs f or  problem solving, f rom small  to large 
scale. They will  apply , in individual projects, the 
prior leaning f rom all  design f oundations and 
design studios.  
 
DES1211  WORKFLOW AND PIPELINE  
Credits: 2  Prerequisi tes: None 

Corequisites: None 
Schedule: 2  hours week ly : Lecture (2)  
In this  course,  students wil l  learn how to manage 
the digital assets (i .e. various  types of  f i les created 
f rom dif f erent sof tware programs) in the dif f erent 
design prof essions, in  order to mak e them usable 
and movable through the entire pipeline (or 
process). Through lectures, examples and 
exercises, students wil l  understand how the design 
industry  work s on generating and managing asse ts 
in various design processes.  
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GAM100 INTRODUCTION TO GAME DEVELOPMENT 
Credits 3 Prerequisites: None  
Schedule 3 hours week ly : Lecture (3)  
In this  class, students wil l  be introduced to the 
game industry , including commercial  mechanics, 
user interf ace, game, and audio design. This  wil l  
f aci l itate students ’ abil ities to cr itique and iterate 
game design, mechanics,  and f unctionality , and 
they will  be able to examine the multi -f aceted 
game industry  in its  commercial and non -
commercial f orms.  Through both practical and 
theoretical approaches, this  class wil l  enhance 
student awareness and understanding 
of  approaches to commercial ,  educational 
and independent creation, distr ibution, release, 
and promotion of  v ideo games.  
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ID313 ENVIRONMENTAL PSY CHOLOGY  
Credits: 3 Prerequisites: None 
Schedule: 3  hours week ly ; Lecture (3)  
In this  course,  students wil l  explore the 
relationship between the env ironment, people, and 
their  behavior as identif ied through environmental 
behavior research and their  own observations. 
Students wil l  learn how to use environme ntal 
behavior research to create better f unctioning and 
more satisf y ing environments.  
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MD303 TY POGRAPHY  IN MOTION I MOTION 
GRAPHIC I 
Credits: 3 Prerequisites: M D1 23 
Schedule: 4  hours week ly : Lecture (2), Lab (2)  
This  course explores the powerf ul  combination of  
text and motion to convey unique and thoughtf ul 
ideas that are combined with music, animation, and 
narration. M uch 
of  the inf ormation we receive today is  in the f orm 
of  computer-generated images that are combined 
with eye-catching typography and other design 
elements in a  
time-based medium. The course prepares the 
students f or the ev er -growing world of  motion 
graphics while building upon design theories and 
principles.  
 
 
MD304 TY POGRAPHY  IN MOTION II  MOTION 
GRAPHIC II 

Credits: 3 Prerequisites: M D303 
Schedule: 4  hours week ly : Lecture (2), Lab (2)  
This  course continues to build upon Typography in 
M otion I  M otion Graphic I (M D303) and aims to help 
students create animated ty pography, motion 
graphics, and other v isual ef f ects projects at an 
advanced level. Students explore current industry  
trends while building vector and raster motion 
graphics v ideos, and they f ocus on the history  
and application of  motion graphics in broadcast 
media and beyond. Students also learn about best 
practices in animation and visual ef f ects f or f i lm 
promos, broadcast design,  and music v ideos.   
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PD411  PROFESSIONAL PRACTICE 
Credits: 2  Prerequisites: None 
Schedule: 2  hours week ly : Lecture (2)  
Students wil l  explore business f ormations,  
procedures,  and structures. They will  dev elop 
project management strategies and engage in 
business ethics discussions and experiences . 
Students wil l  be exposed to the implications of  
practicing design in dif f erent global mark ets as 
discussed during virtual v is its  by  
f aculty/practitioners f rom v arious countries. They 
will  also be exposed to the development of  the 
interior design prof ession, prof essional 
organizations, and regulatory  acts throughout the 
world. Job-seek ing communication tools (e.g.,  
resume, cover  letter, website) are als o covered. 
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REQUIRED BACHELOR OF ARCHITECTURE COURSES 
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REQUIRED BACHELOR OF ARTS IN ARCHITECTURE COURSES 
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REQUIRED BACHELOR OF SCIENCE IN CONSTRUCTION MANAGEMENT COURSES  



 

30 
 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

31 
 

 

 

  

REQUIRED BACHELOR OF SCIENCE IN MEDIA DESIGN COURSES  
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REQUIRED BACHELOR OF INTERIOR ARCHITECTURE & DESIGN COURSES  

The Interior Architecture & Design program prepares students f or  
entry -level  prof essional interior architecture and design practice. The 
Bachelor  of  Inter ior Architecture & Design (B IAD) program f ocuses on 
global design education and of f ers students opportunities f or 
international experiences both on campus and internationally . 
Students are prepared f or  practice in a variety of  design f irms, which 
provides the f oundation f or  meeting s tate or  provincial regulatory  
requirements as inter ior  designers. Students must complete 183 
quarter  credits, which typical ly  requires 4  academic years of  f ul l time 
study (based on 3 quarters of  attendance annually).  
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REQUIRED BACHELOR OF ARTS IN PRODUCT DESIGN COURSES  
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REQUIRED BACHELOR OF ARTS IN DESIGN STUDIES COURSES 
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REQUIRED BACHELOR OF ARTS IN GAME DEVELOPMENT COURSES  
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MASTER OF ARCHITECTURE, IPAL TRACK 
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