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1. Statement Addressing Issuing Timely Warnings 
 

In the event that a situation arises, either on or off campus, that, in the judgment of the President constitutes 

an ongoing or continuing threat, a campus wide “timely warning” will be issued. The warning will be issued 

through the college e-mail system to students, faculty, and staff.  

 

Depending on the particular circumstances of the crime, especially in all situations that could pose an 

immediate threat to the community and individuals, the President’s Office may also post a notice on the 

campus-wide electronic bulletin board or campus cruiser providing the campus community with more 

immediate notification. The electronic bulletin board is immediately accessible via computer by all faculty, 

staff and students.  

 

Anyone with information warranting a timely warning should report the circumstances to the Facilities 

Manager or Director of Human Resources or in person at the main reception desk at 705 Park Blvd.  

2. Preparation of Disclosure of Crime Statistics 
 

NewSchool of Architecture and Design prepares this report to comply with the Jeanne Clery Disclosure of 

Campus Security Policy and Crime Statistics Act. The full text of this report can be located on our web site 

at www.newschoolarch.edu. 

 

This report is prepared in cooperation with the local law enforcement agencies. Campus crime, arrest and 

referral statistics include those reported to designated campus officials (including but not limited to 

directors, department heads, designated staff, judicial affairs, and advisors to students/student 

organizations), and local law enforcement agencies. 

  

Each year, an e-mail notification is made to all enrolled students, faculty and staff with the web site to 

access this report. Copies of the report may also be obtained from the Facilities Manager.  Prospective 

employees may obtain a copy from Director of Human Resources at 705 Park Blvd, 619-684-8813 and the 

web site address will be attached to employment applications.  

3. How to Report Criminal Offenses 
 

Dial 9-1-1 for emergencies only. Report a crimes or suspicious activity to the following areas: 

 

Facilities Manager,   619-684-8886  Hang Ten building  

Campus Security  619-836-9068   24/7  

   

Non-Emergency Police   619-531-2000 

Non-Emergency Fire   619-533-4300 

 

NewSchool of Architecture and Design encourages anyone who is the victim or witness to any crime to 

promptly report the incident to the police. Police reports are public records under state law and cannot be 

held in confidence.  

 

All reports will be investigated. NewSchool of Architecture and Design does not have procedures for 

voluntary, confidential reporting of crime statistics. Violations of the law will be referred to law 

enforcement agencies and when appropriate, to President for review. When a potentially dangerous threat to 
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the school’s community arises, timely reports or warnings will be issued through e-mail announcements, the 

posting of flyers at local campuses, in-class announcements, or other appropriate means. 

4. Campus Facilities, Security, Maintenance, and Access 
 

During business hours, all facilities will be open to students, parents, employees, contractors, guests, and 

invitees. During non-business hours access to all facilities is by key, if issued, or by admittance via the staff. 

 

Campus buildings and equipment are maintained by NSAD Facilities management personnel and are 

patrolled 24/7 by security officers. The Facilities team is dedicated to maintaining a safe and attractive 

campus environment through quality maintenance and repair. Campus buildings and equipment are 

inspected regularly, needed repairs are promptly made, and any potential hazards are promptly addressed. 

5. Law Enforcement Authority and Crime Reporting  
 

Campus security officers have the authority to ask persons for identification and to determine whether 

individuals have lawful business on campus. However, campus security officers do not have the authority to 

make arrests.  Criminal incidents are referred to the local police who have jurisdiction on the campus. 

however, NSAD does not have a written memorandum of understanding with local law enforcement.  The 

Director Human Resources and Facilities Manager maintain a highly professional working relationship with 

the local police. All crime victims and witnesses are strongly encouraged to immediately report a crime. 

Prompt reporting will assure timely warning notices on-campus and timely disclosure of crime statistics. 

 

All incident reports are forwarded to the Director of Human Resources for review and potential action by 

the student judicial body. Investigators will investigate a report when it is deemed appropriate. NSAD does 

not have procedures to receive voluntary, confidential crime reporting.   
  

If a sexual assault or rape should occur, staff on the scene will offer the victim a wide variety of services.  

Students, Staff and Faculty may contact the Center for Community Solutions.  

 

CCS is a member of the San Diego County Sexual Assault Response Team (SART).  

 

24-Hour Toll Free Crisis Line:   888-DVLINKS (385-4657)  

Coastal Location:    858-272-5777  

La Mesa Location:    619-697-7477  

North County Location:   760-747-6282 

6. Crime Awareness and Prevention Programs for Students and 
Employees 

 

Crime Awareness and Prevention Programs on personal safety and theft prevention are sponsored by 

various campus organizations throughout the year for students, parents, faculty, and at student and new 

employee orientations, providing a variety of educational strategies and tips on how to protect themselves 

from sexual assault, theft and other crimes.  
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7. Polices Regarding Criminal Activity Off Campus 
 

NSAD does not have any officially recognized student organizations who engage in off-campus 

activities.  Additionally, the university does provide security services to off-campus residencies 

and does not monitory or record criminal activity of students that occurs off-campus. 

8. Policies Regarding Alcoholic Beverages and Illegal Drugs  
 

NSAD Alcohol and Other Drug Policy 

 

The Drug‐Free Schools and Communities Act Amendments of 1989, as articulated in the Education 

Department General Regulations (EDGAR) Part 86, the “Drug‐Free Schools and Campuses Regulations,” 

require institutions of higher education (IHEs) to develop and implement programs to prevent the abuse of 

alcohol and the use of illicit drugs by students and employees. In addition, IHEs are required to provide 

annual notification of the provisions of their alcohol and drug abuse prevention programs to students, 

faculty, and employees and to conduct biennial reviews of the programs and their effectiveness. 

NSAD maintains a drug-free campus environment. Alcohol may be served at school-sponsored events only 

when faculty are present and only by prior approval of the Provost. Students, faculty, and employees are 

strictly prohibited from misusing controlled substances, intoxicants, alcohol, and prescription drugs while 

working, participating in the online classroom, or other university-sponsored activities.  

NSAD supports the responsible use of alcohol as described herein. NSAD also supports the occurrence of 

non-alcoholic and drug-free activities. All students, as a condition of continued registration and enrollment, 

shall abide by the following: 

 Students are expected to obey all state and Federal laws governing alcohol and other drug use, 

possession, consumption, transfer, sale, and distribution; this policy includes state or federally 

controlled substances as well as legal prescription drugs. 

 Use, possession, or consumption of alcohol is prohibited in, classrooms, academic buildings, 

studios, or public areas, (e.g., corridors, lobbies, lounge areas, parking lots). The use, possession, or 

consumption of alcohol is prohibited at events primarily directed at the general student population 

and/or their families. 

 The illegal use of drugs is prohibited. 

 Open containers of alcohol are prohibited. 

 Students shall not attend class, participate in academic out-of-classroom activities or report for 

scheduled work shifts while under the influence of alcohol and/or other drugs not legally prescribed 

for them. 

 The marketing of alcoholic beverages and/or other drugs on the NSAD campus is prohibited.  

 Any students engaging in an action that is disruptive to the community or violates any other listed 

NSAD policies, while under the influence of alcohol or other drugs, shall be in violation of the 

Alcohol and Other Drug Policy.  

Sponsors of NSAD, department, and/or off-campus functions which include faculty, staff, and students are 

expected to comply with all provisions of this policy and with state laws governing the consumption by or 

service of alcohol to minors and persons who appear intoxicated. Faculty and staff are prohibited from 

hosting events on- or off-campus that include the illegal use of alcohol or other drugs. 
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Violation of the NSAD Alcohol and Other Drug Policy and/or any municipal, state, or feral law or 

regulation may result in a disciplinary action, up to and including termination of an employee or dismissal 

of a student, even for a first time offense. 

Employee Responsibilities 

 Sign the Acknowledgement of a Drug Free Workplace during the on boarding process. 

 Know the policy. Understand that employees who violate this policy are subject to corrective 

action, up to and including immediate termination. 

 Contact their manager if they are aware of illegal activity on Laureate property. 

 Cooperate fully with Human Resources if they are involved in substance abuse investigations. 

(Refusal to cooperate in an investigation may result in corrective action, up to and including 

termination.) 

 If an employee voluntarily admits substance abuse prior to disciplinary action, the company 

may require the employee to seek counseling through the employee assistance program. 

 Remain drug/alcohol free and cooperate in periodic substance abuse testing if they are 

undergoing treatment. (Employees who are referred for treatment and don’t remain 

drug/alcohol free and/or perform unsatisfactorily on the job may be subject to termination). 

 

Institutional Responsibilities 

 

NSAD shall provide annual notification to all employee and students 

Develop activities that support a drug and alcohol free environment 

Review the Drug & Alcohol Prevention Program on a biennial basis to ensure: 

 The effectiveness of the program and to modify where necessary. 

 That sanctions are consistently enforced. 

 Maintain a record of reviews. These reviews will be maintained and available to appropriate 

agencies as required. 

 

Substance Abuse Education 
 

PREVENTION PROGRAMS  

 

NewSchool of Architecture and Design recognizes that alcohol and other drug (including prescription 

drugs) abuse is a persistent social and health problem in society. Excessive alcohol consumption and abuse 

of illegal or prescription drugs can lead to certain types of cancer; addiction; birth defects; shortened life 

span; stomach ulcers; phlebitis; varicose veins; pathological changes in the liver, brain, heart, and muscle 

that can lead to disability and death; as well as other health problems. Alcohol and other drugs are also a 

major factor in homicides, assaults, rapes, suicide, and family and date violence. Alcohol is significantly 

involved in all types of accidents—motor vehicle, home, industrial, and recreational. Unintended 

pregnancies and sexually transmitted diseases—as well as relationship, academic, or work problems—are 

often associated with alcohol or other drug abuse.  

 

Because the health and safety of students is of primary importance, students are encouraged to look out not 

only for their own health and safety but also for that of their peers. When a person’s health and/or safety is 

threatened, immediate action should be taken to prevent injury, illness, or other danger. Students who seek 

medical assistance for themselves or for others due to overconsumption of alcohol or other drugs shall be 

exempt from disciplinary action; however, restitution to the community may be required. Parents of such 

students under the legal drinking age may be notified at the discretion of the judicial affairs coordinator 

and/or the senior director of student life. An automatic referral will be made for the individual to see a 

substance abuse specialist for education, assessment, and possible referral for treatment.  
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In recognition of the dangers of substance abuse on campus, NewSchool of Architecture and Design 

maintains alcohol- and drug-free awareness programs to inform members of the university community 

about the issues and risks of substance abuse and about available counseling and treatment resources on 

campus and in the local community. As a matter of policy, any referral, treatment, awareness, or primary 

prevention programs established by NewSchool of Architecture and Design shall play no role in enforcing 

or instituting possible disciplinary action.  

 

LOCAL, STATE & FEDERAL LEGAL SANCTIONS  

 

Violation of this policy can result in a disciplinary action, up to and including termination of an employee 

or dismissal of a student, even for a first time offense. 

 

There are numerous legal sanctions under local, State, and federal laws which can be used to punish 

violators.  Penalties can range from suspension, revocation, and denial of a driver’s license to 20-50 years’ 

imprisonment at hard labor without benefit of parole.  Property may be seized.  Community service may be 

mandated.   

 

Recent federal anti-drug laws affect a number of areas in everyone’s lives.  Students could lose eligibility 

for financial aid, could be denied other federal benefits such as Social Security, retirement, welfare, health, 

disability, and veterans’ benefits.  The Department of Housing and Urban Development, which provides 

funds to states and communities for public housing, now has the authority to evict residents and members of 

their household who are involved in drug-related crimes on or near the public housing premises.  Businesses 

could lose federal contracts if the company does not promote a drug-free environment.  Finally, a record of 

a felony or conviction in a drug-related crime may prevent a person from entering certain careers. 

 

The laws of the State are adequate to protect the innocent, but stringent enough to ensure that persons 

involved with the illegal dealing of drugs or excessive use of alcohol can be adequately punished.  For 

example, a small amount of drugs found on a person may lead to an arrest that could require the person to 

make payment of all court costs as well as participate in mandatory community service.  A person found 

with drugs with the intention to distribute could be imprisoned.  A person found to be intoxicated while 

driving could be forced to pay court costs, lawyers’ fees, participate in community service, receive an 

increase in the cost of automobile insurance or even lose their driver’s license and end up in prison. 

 

In addition to local and State authorities, the federal government has four agencies employing 

approximately 52,500 personnel engaged in fighting illicit drugs.  These agencies are:  The Drug 

Enforcement Agency, U.S. Customs Service, Federal Bureau of Investigation, and the U. S. Coast Guard. 

 

Here are a few legal facts of which we should be aware.  It is a crime to hold someone else’s illegal drugs.  

It is a crime to sell fake illegal drugs.  You can be arrested if you are in a house (or an institution) where 

people are using drugs, even though you are not physically on you.  You can be charged with possessing 

drugs even if it they not on you.  You are considered to possess, under legal terms of “constructive 

possession,” drugs that are in your locker, purse, car, or house.   

 

About the Legal Drinking Age  

The legal age for drinking alcohol is 21. Providing alcoholic beverages to anyone under 21 is prohibited 

($100+ fine and loss of driver's license for 1 year). It is illegal to possess false identification or use a 

fake I.D. to purchase (or attempt to purchase) alcohol or to enter an establishment where alcohol is 

being served. Drivers under 21 found having a blood alcohol content (BAC) greater than or equal to 

0.01% will suffer loss of driver’s license for one year and possible vehicle impound. 
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A violation of any law is also a violation of the Student Code of Conduct and will be treated as a separate 

disciplinary matter. 

9. Disclosures to Alleged Victims of Crimes of Violence or Non-forcible 
Sex Offenses 

 

NewSchool of Architecture and Design will, upon written request, disclose to the alleged victim of a crime 

of violence, or a non-forcible sex offense, the results of any disciplinary hearing conducted by the college 

against the student who is the alleged perpetrator of the crime or offense. If the alleged victim is deceased 

as a result of the crime or offense, the information will be provided to the victim’s immediate family, if so 

requested. 

10. Emergency Response and Evacuation Procedures 
 

NewSchool of Architecture and Design is committed to supporting the welfare of its students, faculty, staff, 

and visitors. Preparing a campus crisis/Incident Response plan and allocating resources to respond to 

possible emergencies is one way in which the College offers this support. To accomplish these objectives, 

the college has developed an Emergency Response plan. 

 

The plan is fashioned in accordance with appropriate laws, regulations and policies that govern 

crisis/emergency preparedness and reflects the best and most current thinking in this area. The Incident 

Response Plan is designed to maximize human survival and preservation of property, minimize danger, 

restore normal operations of the College, and assure responsive Communications with the campus, 

surrounding community, and the City of San Diego. The plan is set in operation whenever a natural or 

induced emergency affecting the College reaches proportions that cannot be handled by established 

measures. A crisis may be sudden and unforeseen, or there may be varying periods of warning. This plan is 

intended to be sufficiently flexible to accommodate contingencies of all types, magnitudes, and duration. 

 

Emergency Notification System 

The most important function of any emergency plan is the ability to quickly communicate information to 

potentially affected individuals. To that end, the college has implemented a notification system that 

simultaneously sends email, voice announcements, and text messages. This externally hosted, web based 

system allows administrators to record and immediately transmit messages to phone numbers and email 

addresses through text, voice and fax. In the event of a campus emergency, including weather and campus 

closings, students, faculty and staff members will receive emergency messages on wired and wireless 

telephones, cell phones and computers. If no one answers the phone, a message will be left in the end user’s 

voice mail. To ensure that the system is operating properly and contains accurate contact information, a test 

message will be sent once per quarter. 

 

Annual Emergency contact information for the Notification System is collected from students, faculty, and 

staff. Each individual is required to ensure that their emergency contact information is updated. Every 

member of the College community is asked to verify and/or update their contact information on a quarterly 

basis. Updates may be made through a link hosed on My NewSchool of Architecture & Design at any time. 

 

Emergency Evacuation Procedures 

When an alarm sounds or a voice communication is announced, please follow the instructions given. If an 

evacuation is required due to a fire alarm, do not use the elevators. If you are not able to evacuate, call 911 

and notify them that you need assistance and tell them your exact location. If you are able, proceed to the 
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nearest stairway and let those evacuating know that you need assistance. DO NOT RE-ENTER THE 

FLOOR. Fire wardens will walk through each floor to verify evacuation of the floor and will check each 

stairway. If the floor is not passable due to heat or smoke then first responders will be ascending the 

stairways in a primary search. If you have previously notified security of your impairment, then assistance 

will be sent to look for you in your office or on your floor when an alarm occurs. If you cannot leave your 

office, desk or area, call 911 and notify them of your exact location. If there is a fire and you cannot 

evacuate, take cover and stay close to the ground and cover your face to avoid inhaling smoke. If you are in 

a room or an office keep the door closed and take cover. If possible, place wet towels around doors to keep 

out smoke Continue to call out for assistance. 

11. Preventing and Responding to Sex Offenses, Domestic Violence, 
Dating Violence and Stalking. 

a. Education and Awareness Programs 
 

NewSchool of Architecture & Design educates the student community about sexual assaults, dating 

violence, domestic violence, sexual harassment and stalking through various programs and services 

delivered by student counseling and advising.  

 

Specifically, as part of these services, the NewSchool of Architecture and Design will provide primary 

prevention and awareness programs for all incoming students and new employees which includes the 

following: 

 

 a statement that the institution prohibits domestic violence, dating violence, sexual assault, 

and stalking; 

 the definition of domestic violence, dating violence, sexual assault, and stalking in the 

applicable jurisdiction; 

 the definition of consent, in reference to sexual activity, in the applicable jurisdiction; 

 safe and positive options for bystander intervention that may be carried out by an individual 

to prevent harm or intervene when there is a risk of domestic violence, dating violence, 

sexual assault, or stalking against a person other than such individual; 

 information on risk reduction to recognize warning signs of abusive behavior and how to 

avoid potential attacks; and 

 bystander empowerment training that highlights the need for those who intervene to ensure 

their own safety in the intervention techniques they choose, and motivates them to intervene as 

stakeholders in the safety of the community when others might choose to be bystanders. 

Bystander engagement is encouraged through safe and positive intervention techniques and by 

empowering third-party intervention and prevention such as calling for help, using 

intervention-based apps, identifying allies, and/or creating distractions. 

 an ongoing prevention and awareness campaign for students and faculty on all of the above. 

b. Procedures Students Should Follow if a Sex Offense Occurs 
 
If you are a victim of a sexual assault at this institution, your first priority should be to get to a place of 

safety. You should then obtain necessary medical treatment. NewSchool of Architecture and Design 
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strongly advocates that a victim of sexual assault report the incident in a timely manner. Time is a critical 

factor for evidence collection and preservation. An assault should be reported directly to Campus Security 

or the Director of Administrative and Financial Operations. Filing a police report will not obligate the 

victim to prosecute, nor will it subject the victim to scrutiny or judgmental opinions from officers. Filing a 

police report will:  

 ensure that a victim of sexual assault receives the necessary medical treatment and tests, at no 

expense to the victim;  

 provide the opportunity for collection of evidence helpful in prosecution, which cannot be obtained 

later (ideally a victim of sexual assault should not wash, douche, use the toilet, or change clothing 

prior to a medical/legal exam);  

 assure the victim has access to free confidential counseling from counselors specifically trained in 

the area of sexual assault crisis intervention.  

 

Various counseling options are available through the advising office. Counseling and support services may 

also be obtained through the Center for Community Solutions.  

 

CCS is a member of the San Diego County Sexual Assault Response Team (SART).  

 

24-Hour Toll Free Crisis Line:   888-DVLINKS (385-4657)  

Coastal Location:    858-272-5777  

La Mesa Location:    619-697-7477  

North County Location:   760-747-6282 

 

Disciplinary proceedings, as well as special guidelines for cases involving “Sexual Misconduct,” are 

detailed in the Catalog.  The term “Sexual Misconduct” is defined in the NewSchool of Architecture and 

Design’s Title IX and Sexual Misconduct Grievance and Reporting Policy and Procedures. .  In all such 

cases involving “Sexual Misconduct,” the accused and the victim will each be allowed to choose one person 

to accompany them throughout the hearing. The NewSchool of Architecture and Design uses the 

“preponderance of evidence” standard of proof in any conduct proceeding related to “Sexual Misconduct.”  

Both the victim and accused will be informed of the outcome of the hearing.  A student found guilty of 

“Sexual Misconduct” or of violating the Policy could be criminally prosecuted in the state courts and may 

be suspended or expelled from the NewSchool of Architecture and Design. Student victims have the option 

to change their academic and/or off-campus university housing living situations after a incident of alleged 

sexual misconduct , if such changes are reasonably available.   

 

For your safety and well-being, immediate medical attention is encouraged. Further, being examined as 

soon as possible, ideally within 120 hours, is important in the case of rape or sexual assault. The 

hospital will arrange for a specific medical examination at no charge or can work with you to arrange 

state reimbursement.  

 

 To preserve evidence, it is recommended that you do not bathe, shower, douche, eat, drink, 

smoke, brush your teeth, urinate, defecate, or change clothes before receiving medical attention. 

Even if you have already taken any of these actions, you are still encouraged to have prompt 

medical care, and evidence may still be recoverable.   

 

 Typically, if police are involved or will be involved, they will obtain evidence from the scene, 

and it is best to leave things undisturbed until their arrival. They will gather bedding, linens or 

unlaundered clothing, and any other pertinent articles that may be used for evidence. It is best 

to allow police to secure items in evidence containers, but if you are involved in transmission of 
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items of evidence, such as to the hospital, secure them in a clean paper bag or clean sheet to 

avoid contamination.  

 

 If you have physical injuries, photograph or have them photographed, with a date stamp on the 

photo.   

 

 Record the names of any witnesses and their contact information. This information may be 

helpful as proof of a crime, to obtain an order of protection, or to offer proof of a campus policy 

violation.   

 

 Try to memorize details (e.g., physical description, names, license plate number, car 

description, etc.), or even better, write notes to remind you of details, if you have time and the 

ability to do so.   

  

If you obtain external orders of protection (e.g., restraining orders, injunctions, protection from abuse), 

please notify Campus Security or the campus Title IX Coordinator so that those orders can be observed 

on campus. 

 

NSAD’s Title IX Coordinator is the Responsible Employee designated to receive reports of sexual 

violence, sexual harassment, or sexual discrimination.  The Title IX Coordinator will assist the 

student in reporting the incident and will coordinate the appropriate university response.   

 

NewSchool’s Title IX Coordinator 

Prisca Bermudez 

Phone: 619-684-8876 

Address: 1249 F Street, San Diego, CA 92101. Second floor of Main Building 

Email: pbermudez@newschoolarch.edu  

 

NewSchool’s Deputy Title IX Coordinators 

Marcy Madix      Allison Riley 

Phone: 619-684-8813     Phone: 619-684-8765 

Address: 705 Park Blvd. San Diego, CA 92101 Address: 705 Park Blvd. San Diego, CA 92101 

Email: mmadix@newschoolarch.edu   ariley@newschoolarch.edu 

 

More information on Title IX can be found at: 

 

http://newschoolarch.edu/student-life/campus-facilities/campus-safety/  

 

Furthermore, the NewSchool of Architecture and Design’s policy is to provide victims of sexual 

offenses, domestic violence, dating violence, sexual assault, or stalking, with the following 

information in writing:  

i. The importance of preserving evidence for proof of criminal domestic violence, 

dating violence, sexual assault, or stalking, or in obtaining a protection order; 

ii. To whom the offense should be reported; 

iii. Options regarding reporting, including law enforcement and campus authorities to: 

a. Notify victim of the option to notify on-campus and local police; 

b. Assist the victim if they choose in notifying law enforcement; and; 

c. Give the victim the right to decline to notify such authorities. 

mailto:pbermudez@newschoolarch.edu
mailto:mmadix@newschoolarch.edu
mailto:ariley@newschoolarch.edu
http://newschoolarch.edu/student-life/campus-facilities/campus-safety/
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iv. Rights of victims and institutional responsibilities on orders of protection, no contact 

orders, restraining orders, or similar lawful orders issued by criminal, civil, or tribal 

courts. 

v. Procedures for institutional disciplinary action in cases of domestic violence, dating 

violence, sexual assault, or stalking, which includes a clear statement that: 

a. Proceedings will provide a prompt, fair, and impartial investigation and 

resolution; and be conducted by officials who receive annual training on 

issues related to domestic violence, dating violence, sexual assault, and 

stalking, and how to conduct an investigation and hearing process that 

protects the safety of victims and promotes accountability. 

b. The accuser and accused are entitled to the same opportunities to have a 

support person/advisor of their choice at any proceeding or related 

meeting. 

c. The accuser and accused must be simultaneously informed in writing of: 

 The outcome of any institutional disciplinary proceeding 

that arises from an allegation of domestic violence, dating 

violence, sexual assault, or stalking. 

 The institution’s procedures for appealing the results of the 

proceeding. 

 Any change to the results that occur prior to the time that 

such results become final. 

 When such results become final. 

i. Information about how confidentiality of victims will be protected, including 

how publicly-available recordkeeping will be accomplished without including 

identifying information about the victim, to the extent possibly by law 

ii. Written notification of students and employees about existing counseling, health, 

mental health, victim advocacy, legal assistance, and other services available for 

victims both on-campus and in the community. 

iii. Written notification to victims about options for, and available assistance in, 

changing academic, living, transportation, and working situations, if requested 

by victim and if reasonable available, regardless of whether victim chooses to 

report the crime to campus police or local law enforcement.  

For a student or employee who reports to the NewSchool of Architecture and Design that s/he has been 

a victim of domestic violence, dating violence, sexual assault, or stalking, whether it occurred on or 

off-campus, it is the University’s policy that he or she will be provided with a written explanation of 

his or her rights and options, as described above. 

12. Student’s Option to Notify Law Enforcement 
 

When a sexual assault victim contacts Campus Security, the Title IX Coordinator, or the Director of 

Administrative and Financial Operations, local police will be notified as well.  The victim of a sexual 

assault may choose for the investigation to be pursued through the criminal justice system and NSAD’s 

Title IX Coordinator, or only the latter.  NSAD will comply with a student’s request for assistance in 

notifying law enforcement.   
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13. Student Services for Victims of Sexual Offenses 
 

Various counseling options are available through the advising office. Counseling and support services 

may also be obtained through the Center for Community Solutions.  

 

CCS is a member of the San Diego County Sexual Assault Response Team (SART).  

 

24-Hour Toll Free Crisis Line:  888-DVLINKS (385-4657)  

Coastal Location:    858-272-5777  

La Mesa Location:    619-697-7477  

North County Location:   760-747-6282 

14. Procedures for Campus Disciplinary Action in Cases of an Alleged 
Sexual Offense. 

 

Disciplinary proceedings, as well as special guidelines for cases involving “Sexual 

Misconduct,” are detailed in the Student Handbook.  The term “Sexual Misconduct” is 

defined in the NewSchool of Architecture and Design’s Title and Sexual Misconduct 

Grievance and Reporting Policy and Procedures. Sexual misconduct includes, but is not 

limited to, sexual discrimination, sexual exploitation, sexual harassment, sexual assault, 

relationship violence, and stalking. WhileNewSchool may use different standards and 

definitions than state criminal codes, sexual misconduct often overlaps with crimes under 

applicable criminal codes. 

Victims of these behaviors are protected by federal laws, specifically Title IX and the Clery Act, which 

mandates the contents of this report.   

 

Procedurally, when NSAD receives a report of sexual misconduct, gender-based violence, or other sex 

or gender discrimination, the campus Title IX Coordinator is notified. If the victim wishes to access 

local community agencies and/or law enforcement for support, the university will assist the victim in 

making these contacts. The Title IX Coordinator will offer assistance to victims in the form of interim 

or long-terms measures such as opportunities for academic accommodations; changes in housing for the 

victim or the responding student; visa and immigration assistance; changes in working situations; and 

other assistance as may be appropriate and available on campus or in the community (such as no 

contact orders, campus escorts, transportation assistance, targeted interventions, etc.). If the victim so 

desires, that individual will be connected with a counselor on- or off-campus, as well as an on-or off-

campus victim’s advocate. No victim is required to take advantage of these services and resources, but 

the university provides them in the hopes of offering help and support without condition or 

qualification. A summary of rights, options, supports, and procedures, in the form of this document, is 

provided to all victims, whether they are students, employees, guests, or visitors.   

  

When appropriate upon receipt of notice, the Title IX Coordinator will cause a prompt, fair, and 

impartial process to be initiated, commencing with an investigation, which may lead to the imposition 

of sanctions based upon a preponderance of evidence (what is more likely than not), upon a responding 

student or other accused individual. Procedures detailing the investigation and resolution processes of 

the university can be found in the NSAD Student Handbook..  The anticipated timeline for completion 

of the process is 60 days, though certain situations may warrant additional time to fully resolve.  The 

University is responsible for assuring in all cases that the behavior is brought to an end and acts to 
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reasonably prevent its recurrence, and the effects on the victim and the community are remedied. The 

Title IX Coordinator is responsible for assuring that training is conducted annually for all advocates, 

investigators, hearing officers, panelists, and appeals officers that encompass a hearing process that 

protects the safety of victims and promotes accountability. Training will focus on sexual misconduct, 

relationship violence, sexual assault, stalking, sexual harassment, retaliation, and other behaviors that 

can be forms of sex or gender discrimination covered by Title IX and Clery Act. Training will help 

those decision-makers in the process of protecting the safety of victims and promoting accountability 

for those who commit offenses. 

  

The investigation and records of the resolution conducted by the university are maintained 

confidentially.  Information is shared internally between administrators who need to know, but a tight 

circle is kept.  Where information must be shared to permit the investigation to move forward, the 

person bringing the accusation will be informed. Privacy of the records specific to the investigation is 

maintained in accordance with California law and the federal FERPA statute. Any public release of 

information needed to comply with the open crime logs or timely warning provisions of the Clery Act 

will not include the names of victim or information that could easily lead to a victim’s identification. 

Additionally, NSAD maintains privacy in relation to any accommodations or protective measures 

afforded to a victim, except to the extent necessary to provide the accommodations and/or protective 

measures. Typically, if faculty members or administrators are asked to provide accommodations for a 

specific student, they are told that such accommodations are necessary under Title IX or the Clery Act, 

but they are not given any details of the incident, or what kind of incident it is. Irrespective of state law 

or public records access provisions, information about victims is maintained privately in accordance 

with Title IX and FERPA.   

 

In any complaint of sexual misconduct, sexual assault, stalking, dating violence, domestic violence, or 

other sex or gender-based discrimination covered under the federal law, Title IX, the person bringing 

the accusation and the responding party are entitled to the same opportunities to have a support 

person/advisor of their choice at any proceeding or related meeting. . Once complete, the parties will 

be informed, in writing, of the outcome, including the finding, the sanctions (if any), and the rationale 

therefor. Delivery of this outcome to the parties will occur simultaneously and without undue delay 

between notifications. All parties will be informed of NSAD’s appeal processes, and their rights to 

exercise a request for appeal. Should any change in outcome occur prior to finalization, all parties will 

be timely informed in writing, and will be notified when the results of the resolution process become 

final.   

 

Both Title IX and the Clery Act provide protections for whistleblowers who bring allegations of non-

compliance with the Clery Act and/or Title IX to the attention of appropriate campus administrators. 

The university does not retaliate against those who raise concerns of non-compliance. Any concerns 

should be brought to the immediate attention of the campus Title IX Coordinator Prisca Bermudez 

and/or to officials of the U.S. Department of Education.  Student victims have the option to change their 

academic and/or off-campus university housing living situations after  alleged sexual misconduct , if 

such changes are reasonably available.   

 

For student or employee who reports to the NewSchool of Architecture and Design that s/he has 

been a victim of relationship  violence, stalking, sexual misconduct, sexual assault, or, whether it 

occurred on or off-campus, it is the University’s policy that he or she will be provided with a 

written explanation of his or her rights and options, as described above. 
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15. Written Notification Provided to Victims 
 

It is NSAD’s policy to provide a summary of rights, options, supports, and procedures, in the form 

of this document, is provided to all victims of sexual offenses, whether they are students, 

employees, guests, or visitors.   

16. Possible Sanctions for Sexual Offenses 
 

NSAD’s disciplinary proceedings, as well as special guidelines for cases involving sexual misconduct, 

are detailed in the Student Handbook.  For offenses including sexual misconduct or other gender based 

violence, which typically include the crimes of relationship violence, sexual harassment, sexual 

misconduct, and stalking, sanctions range from warning to expulsion. Serious and violent incidents and 

acts of sexual assault (the policy equivalent to the crime of rape) usually result in suspension, 

expulsion, or termination of employment. Lying to investigators (and/or failing to participate in an 

investigation) can results in additional consequences under the Code of Student Conduct.  Additionally, 

a student could be criminally prosecuted in the state courts.   Student victims have the option to change 

their academic and/or campus living situations after alleged sexual misconduct , if such changes are 

reasonably available. 

17. Confidentiality of Victims of Sexual Offenses 
 

In the unfortunate event that  sexual misconduct occurs, NSAD will protect the confidentiality of 

victims and other necessary parties.  To that effect, NSAD will complete publically available 

record keeping, including Clery Act reporting and disclosures, without the inclusion of personally 

identifying information about the victim.  Additionally, NSAD will maintain as confidential any 

accommodations or protective measures provided to the victim, to the extent that maintaining such 

confidentiality will not impair the ability of the institution to provide the accommodations or 

protective measures. 

18. Sex Offender Registration 
 

In accordance to the "Campus Sex Crimes Prevention Act" of 2000, which amends the Jacob Wetterling 

Crimes Against Children and Sexually Violent Offender Registration Act, the Jeanne Clery Act and the 

Family Educational Rights and Privacy Act of 1974, the following link is provided to the Sex Offender 

Registry. 

 

http://www.meganslaw.ca.gov/ 

 

The law requires institutions of higher education to issue a statement advising the campus community 

where law enforcement information provided by a state concerning registered sex offenders may be 

obtained. It also requires sex offenders already required to register in a State to provide notice of each 

institution of higher education in that State at which the person is employed, carries a vocation, or is a 

student.  

 

Unlawful use of the information for purposes of intimidating or harassing another is prohibited. 

http://www.meganslaw.ca.gov/
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19. Privacy Rights 
 

Compliance with any of these provisions does not constitute a violation of section 444 of the General 

Education Provisions Act (20 U.S.C. 1232g), commonly known as the Family Educational Rights and 

Privacy Act of 1974 (FERPA). 

20. Legal Definitions 
 

Consent:  Consent is defined at NewSchool as a clear and unambiguous agreement expressed in 

mutually understandable words or actions to voluntarily engage in specific sexual or intimate 

activity or conduct. Conduct will be considered “without consent” if no clear affirmative consent, 

verbal or otherwise, is given. Consent is not present (1) if obtained through the use of force, 

threat, coercion, or intimidation; or (2) when an individual is incapacitated, such as by 

consumption of drugs, alcohol, or medication;  or being unconscious or asleep; (3) if given by 

someone who is not able to effectively communicate or to understand the fact, nature, or extent  of 

the sexual activity being engaged in; or 4) if the individual is unable to communicate due to a 

mental or physical condition. 

 

Relationship violence: Relationship violence means a violent act committed by a person who is 

or has been in a social relationship of a romantic nature or intimate nature with the complainant, 

as determined by the length of the relationship, the type of relationship, and the frequency of 

interaction between the persons involved in the relationship.  Relationship violence includes 

dating violence and domestic violence. 

 

Dating Violence: Violence committed by a person who is or has been in a social relationship of a 

romantic or intimate nature with the victim. 

 

A. The existence of such a relationship shall be determined based on the reporting 

party’s statement and with consideration of the length of the relationship, the type of 

relationship, and the frequency of interaction between the persons involved in the 

relationship. 

 

B. For the purposes of this definition: 

 

i. Dating violence includes, but is not limited to, sexual or physical abuse or 

the threat of such abuse. 

 

ii. Dating violence does not include acts covered under the definition of 

domestic violence. 

 

C.  For the purposes of complying with the requirements of this section and § 668.41, 

any incident meeting this definition is considered a crime for the purposes of Clery Act 

reporting. 
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Domestic Violence:  A felony or misdemeanor crime of violence committed: 

 

A. By a current or former spouse or intimate partner of the victim; 

 

B. By a person with whom the victim shares a child in common; 

 

C. By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or 

intimate partner; 

 

D. By a person similarly situated to a spouse of the victim under the domestic or family 

violence laws of the jurisdiction in which the crime of violence occurred; or 

 

E. By any other person against an adult or youth victim who is protected 

 

 

Rape: Rape is generally defined by states as forced sexual intercourse. It may also include situations where 

the victim is incapable of giving consent due to incapacitation by means of disability or alcohol or other 

drugs. Many rapes are committed by someone the victim knows, such as a date or friend.  The FBI’s 

updated definition of rape, which encompasses the categories of rape, sodomy, and sexual assault with an 

object is:  Penetration, no matter how slight, of the vagina or anus with any body part or object, or oral 

penetration by a sex organ of another person, without the consent of the victim. 

 

Under California State law, rape is defined as an act of sexual intercourse accomplished with a person not 

the spouse of the perpetrator, under any of the following circumstances: 

 

(1) Where a person is incapable, because of a mental disorder or developmental or physical 

disability, of giving legal consent, and this is known or reasonably should be known to the person 

committing the act.   

 

(2) Where it is accomplished against a person's will by means of force, violence, duress, menace, 

or fear of immediate and unlawful bodily injury on the person or another. 

 

(3) Where a person is prevented from resisting by any intoxicating or anesthetic substance, or any 

controlled substance, and this condition was known, or reasonably should have been known by the 

accused. 

 

(4) Where a person is at the time unconscious of the nature of the act, and this is known to the 

accused.   

 

(5) Where a person submits under the belief that the person committing the act is the victim's 

spouse, and this belief is induced by any artifice, pretense, or concealment practiced by the accused, 

with intent to induce the belief. 

 

(6) Where the act is accomplished against the victim's will by threatening to retaliate in the future 

against the victim or any other person, and there is a reasonable possibility that the perpetrator will 

execute the threat.   

 

(7) Where the act is accomplished against the victim's will by threatening to use the authority of a 

public official to incarcerate, arrest, or deport the victim or another, and the victim has a reasonable 

belief that the perpetrator is a public official.   
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Sexual Harassment: Sexual harassment is a form of misconduct that undermines the integrity of the 

academic environment. It is the policy of NSAD that sexual harassment is prohibited. All members of the 

NSAD community, especially officers, faculty, and other individuals who exercise supervisory authority, 

have an obligation to promote an environment that is free of sexual harassment. Sexual harassment is 

defined as: Sexual harassment can include, but is not limited to, unwelcome sexual advances; requests for 

sexual favors; unwelcome physical contact of a sexual nature; e-mails containing inappropriate sexual 

content; obscene or harassing phone calls or jokes of a sexual nature; suggestive gestures, sounds, stares, or 

other verbal or physical conduct of a sexual nature when: 

 

1. Submission to such conduct is made, either explicitly or implicitly, a term or 

condition of a student’s academic progress; 

2. Submission to or rejection of such conduct by an individual is used as a basis for 

decisions affecting assessment of academic progress; or 

3. Such conduct, by instructors, staff, or students, including between students, has the 

purpose or effect of interfering with academic performance or creating an 

intimidating, hostile, or offensive environment. 

 

 

Sex Offenses:  Any sexual act directed against another person, without the consent of the victim, including 

instances where the victim is incapable of giving consent. 

 

A.  Fondling — The touching of the private body parts of another person for the purpose of sexual 

gratification, without the consent of the victim, including instances where the victim is incapable of 

giving consent because of his/her age or because of his/her temporary or permanent mental 

incapacity. 

 

B.  Incest — Sexual intercourse between persons who are related to each other within the degrees 

wherein marriage is prohibited by law. 

 

Statutory Rape:  Sexual intercourse with a person who is under the statutory age of consent. 

 

Stalking:  Engaging in a course of conduct directed at a specific person that would cause a reasonable 

person to:  

 

A. Fear for the person’s safety or the safety of others; or 

 

B. Suffer substantial emotional distress. 

 

C. For the purposes of this definition, course of conduct means two or more acts, including, 

but not limited to, acts in which the stalker directly, indirectly, or through third parties, by any 

action, method, device, or means, follows, monitors, observes, surveils, threatens, or communicates 

to or about a person, or interferes with a person’s property. 
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NewSchool of Architecture + Design 
October 1, 2016 Report (Reflecting Statistics for 2015 Reporting Period)  

Crime Statistics Reporting Table 

 

 

 

 

OFFENSE 

 

YEAR 

ON- 

CAMPUS 

PROPERTY 

ON-CAMPUS 

STUDENT 

HOUSING 

FACILITIES 

 

NONCAMPUS 

PROPERTY 

 

PUBLIC 

PROPERTY 

MURDER/NON-NEGLIGENT MANSLAUGHTER 2013 0 n/a 0 0 

2014 0 n/a 0 0 

2015 0 n/a 0 0 

NEGLIGENT MANSLAUGHTER 2013 0 n/a 0 0 

2014 0 n/a 0 0 

2015 0 n/a 0 0 

SEXUAL ASSAULT: RAPE 2013 0 n/a 0 0 

2014 0 n/a 0 0 

2015  

SEXUAL ASSAULT: FONDLING  2013 0 n/a 0 0 

2014 0 n/a 0 0 

2015  

SEXUAL ASSAULT: INCEST 2013 0 n/a 0 0 

2014 0 n/a 0 0 

2015  

SEXUAL ASSAULT: STATUTORY RAPE 2013 0 n/a 0 0 

2014 0 n/a 0 0 

2015  

RAPE 2015 0 n/a 0 0 

FONDLING 2015 0 n/a 0 0 

INCEST 2015 0 n/a 0 0 

STATUTORY RAPE 2015 0 n/a 0 0 

DOMESTIC VIOLENCE  2013  

2014 0 n/a 0 0 

2015  

VAWA: 

DOMESTIC VIOLENCE 

 

2015 0 n/a 0 0 

DATING VIOLENCE  2013  

2014 0 n/a 0 0 

2015  

VAWA: 

DATING VIOLENCE 

2015 0 n/a 0 0 

STALKING 2013  
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2014 0 n/a 0 0 

2015  

VAWA: 

STALKING 

2015 0 n/a 0 0 

ROBBERY 2013 0 n/a 0 0 

2014 0 n/a 0 1 

2015 0 n/a 0 0 

AGGRAVATED ASSAULT 2013 0 n/a 0 1 

2014 0 n/a 0 1 

2015 0 n/a 0 2 

BURGLARY 2013 0 n/a 0 0 

2014 2 n/a 0 0 

2015 0 n/a 0 0 

MOTOR VEHICLE THEFT 2013 0 n/a 0 0 

2014 0 n/a 0 1 

2015 0 n/a 0 3 

ARSON 2013 0 n/a 0 0 

2014 0 n/a 0 0 

2015 0 n/a 0 0 

ARRESTS: 

WEAPONS: CARRYING, POSSESSING, ETC 

2013 0 n/a 0 0 

2014 0 n/a 0 0 

2015 0 n/a 0 1 

ARRESTS: 

DRUG ABUSE VIOLATIONS  

2013 0 n/a 0 0 

2014 0 n/a 0 1 

2015 0 n/a 0 0 

ARRESTS: 

LIQUOR LAW VIOLATIONS 

 

2013 0 n/a 0 0 

2014 0 n/a 0 0 

2015 0 n/a 0 1 

 

DISCIPLINARY REFERRALS: 

WEAPONS: CARRYING, POSSESSING, ETC  

 

2013 

0 n/a 0 0 

2014 0 n/a 0 0 

2015 0 n/a 0 0 

 

DISCIPLINARY REFERRALS:  

DRUG ABUSE VIOLATIONS 

 

2013 0 n/a 0 0 

2014 0 n/a 0 0 

2015 0 n/a 0 0 

DICIPLINARY REFERRALS: 

LIQUOR LAW VIOLATIONS 

2013 0 n/a 0 0 

2014 0 n/a 0 0 

2015 0 n/a 0 0 

 

 

 

HATE CRIME OFFENSE 

 

YEAR 

ON- 

CAMPUS 

PROPERTY 

ON-CAMPUS 

STUDENT 

HOUSING 

FACILITIES 

 

NONCAMPUS 

PROPERTY 

 

PUBLIC 

PROPERTY 

 

CATEGORY 

OF BIAS 

(see key)**: 

HATE CRIMES**: 

SIMPLE ASSAULT 

2013 0 n/a 0 0  

2014 0 n/a 0 0  

HATE CRIMES**: 

LARCENY THEFT 

 

2013 0 n/a 0 0  

2014 0 n/a 0 0  

HATE CRIMES**: 

INTIMIDATION 

2013 0 n/a 0 0  

2014 0 n/a 0 0  

HATE CRIMES**: 

DESTRUCTION/DAMAGE/VANDALISM 

OF PROPERTY 

2013 0 n/a 0 0  

2014 0 n/a 0 0  

 

**Categories of bias for Hate Crimes include actual or perceived (A) race, (B) gender, (C) gender identity, (D) religion, (E) 

sexual orientation, (F) ethnicity, (G) national origin or (H) disability.   
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Occurrences of Hate Crimes 

Category of Bias for Crimes Reported in 2014 

 

Hate Crimes - ON-CAMPUS PROPERTY 

 

 

 

 

 

 

 

 

 

 

 

 

 

Criminal Offense 

 

2015 

Total 

Race Religion  

Sexual 

Orientation 

 

Gender 

 

Gender 

Identity 

Disability  

Ethnicity 

 

National 

Origin 

 

MURDER/NON-

NEGLIGENT 

MANSLAUGHTER 

0 0 0 0 0 0 0 0 0 

RAPE 0 0 0 0 0 0 0 0 0 
FONDLING 

 

0 0 0 0 0 0 0 0 0 

 

INCEST 

0 0 0 0 0 0 0 0 0 

STATUTORY RAPE 0 0 0 0 0 0 0 0 0 
ROBBERY 0 0 0 0 0 0 0 0 0 
AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 0 
BURGLARY 0 0 0 0 0 0 0 0 0 
MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 0 
ARSON 0 0 0 0 0 0 0 0 0 
SIMPLE ASSAULT 0 0 0 0 0 0 0 0 0 
LARCENY THEFT 0 0 0 0 0 0 0 0 0 
INTIMIDATION 0 0 0 0 0 0 0 0 0 
DESTRUCTION/DAMAGE/

VANDALISM OF 

PROPERTY 

0 0 0 0 0 0 0 0 0 
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Hate Crimes - ON-CAMPUS STUDENT HOUSING FACILITIES 
 

 

 

Hate Crimes - NONCAMPUS PROPERTY 

 

Criminal Offense 

 

2015 

Total 

Race Religion  

Sexual 

Orientation 

 

Gender 

 

Gender 

Identity 

Disability  

Ethnicity 

 

National 

Origin 

 

MURDER/NON-

NEGLIGENT 

MANSLAUGHTER 

0 0 0 0 0 0 0 0 0 

RAPE 0 0 0 0 0 0 0 0 0 
FONDLING 

 

0 0 0 0 0 0 0 0 0 

 

INCEST 

0 0 0 0 0 0 0 0 0 

STATUTORY RAPE 0 0 0 0 0 0 0 0 0 
ROBBERY 0 0 0 0 0 0 0 0 0 
AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 0 
BURGLARY 0 0 0 0 0 0 0 0 0 
MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 0 
ARSON 0 0 0 0 0 0 0 0 0 
SIMPLE ASSAULT 0 0 0 0 0 0 0 0 0 
LARCENY THEFT 0 0 0 0 0 0 0 0 0 
INTIMIDATION 0 0 0 0 0 0 0 0 0 
DESTRUCTION/DAMAGE/

VANDALISM OF 

PROPERTY 

0 0 0 0 0 0 0 0 0 

 

Criminal Offense 

 

2015 

Total 

Race Religion  

Sexual 

Orientation 

 

Gender 

 

Gender 

Identity 

Disability  

Ethnicity 

 

National 

Origin 

 

MURDER/NON-

NEGLIGENT 

MANSLAUGHTER 

0 0 0 0 0 0 0 0 0 

RAPE 0 0 0 0 0 0 0 0 0 
FONDLING 

 

0 0 0 0 0 0 0 0 0 

 

INCEST 

0 0 0 0 0 0 0 0 0 
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Hate Crimes - PUBLIC PROPERTY 

 

 
*Categories of bias for Hate Crimes include actual or perceived (A) race, (B) gender, (C) gender identity, (D) religion, (E) 

sexual orientation, (F) ethnicity, (G) national origin or (H) disability.   

21. Statement Regarding Annual Security Report Availability 
 

This Annual Security Report is required by federal law and contains policy statements and crime statistics 

for the school. The policy statements address the school’s policies, procedures and programs concerning 

safety and security. This report is available online at www.newschoolarch.edu . 

 

STATUTORY RAPE 0 0 0 0 0 0 0 0 0 
ROBBERY 0 0 0 0 0 0 0 0 0 
AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 0 
BURGLARY 0 0 0 0 0 0 0 0 0 
MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 0 
ARSON 0 0 0 0 0 0 0 0 0 
SIMPLE ASSAULT 0 0 0 0 0 0 0 0 0 
LARCENY THEFT 0 0 0 0 0 0 0 0 0 
INTIMIDATION 0 0 0 0 0 0 0 0 0 
DESTRUCTION/DAMAGE/

VANDALISM OF 

PROPERTY 

0 0 0 0 0 0 0 0 0 

 

Criminal Offense 

 

2015 

Total 

Race Religion  

Sexual 

Orientation 

 

Gender 

 

Gender 

Identity 

Disability  

Ethnicity 

 

National 

Origin 

 

MURDER/NON-

NEGLIGENT 

MANSLAUGHTER 

0 0 0 0 0 0 0 0 0 

RAPE 0 0 0 0 0 0 0 0 0 
FONDLING 

 

0 0 0 0 0 0 0 0 0 

 

INCEST 

0 0 0 0 0 0 0 0 0 

STATUTORY RAPE 0 0 0 0 0 0 0 0 0 
ROBBERY 0 0 0 0 0 0 0 0 0 
AGGRAVATED ASSAULT 0 0 0 0 0 0 0 0 0 
BURGLARY 0 0 0 0 0 0 0 0 0 
MOTOR VEHICLE THEFT 0 0 0 0 0 0 0 0 0 
ARSON 0 0 0 0 0 0 0 0 0 
SIMPLE ASSAULT 0 0 0 0 0 0 0 0 0 
LARCENY THEFT 0 0 0 0 0 0 0 0 0 
INTIMIDATION 0 0 0 0 0 0 0 0 0 
DESTRUCTION/DAMAGE/

VANDALISM OF 

PROPERTY 

0 0 0 0 0 0 0 0 0 

http://www.newschoolarch.edu/
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You may also request a paper copy from Director of Human Resources.  This report is distributed to all 

currently enrolled students (including those attending less than full time) and all employees by October 1
st
 

each year. This report is also provided to any prospective student or prospective employee upon request. 

22. Unfounded Crimes 
 

In the rare situation where sworn or commissioned law enforcement personnel have fully investigated the 

reported crime and, based on the results of this full investigation and evidence, have made a formal 

determination that the crime report is false or baseless and therefore ‘unfounded’, the university will 

withhold or subsequently remove the reported crime from its crime statistics. 

 


